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A. The Board hereby recognizes the Association as the sole and
exclusive bargaining representative in accordance with Act 336 
of Michigan Public Acts of 1947 as amended through Act 379 of 
1965, and Act 176 of Michigan Public Acts of 1939 as amended 
through Act 282 of 1965 for the duration of this Agreement for 
a unit consisting of all State Certificated, authorized or 
endorsed teaching personnel including librarians, social 
workers, diagnosticians, BRITE evaluators, coordinators, 
occupational and physical therapists and assistants, and Career 
Opportunity Center teachers, but excluding the Superintendent, 
assistant superintendents, directors, principals, assistant 
principals, daily rate substitutes, summer school and night 
school teachers, executive and administrative personnel and 
supervisors.
Unless otherwise indicated the term "teacner" when used in this 
Agreement, will refer to all employees in the above bargaining 
unit.
B. For the purposes of this agreement, executive, administrative 
and supervisory personnel as defined by law shall be those 
employees who possess the authority to hire, transfer, suspend, 
lay-off, recall, promote, discharge, assign, reward or discipline 
other employees, or responsibility to direct them, or to adjust 
their grievances or effectively recommend the above action, as 
well as those employees who possess the authority to formulate, 
determine and effectuate district policy or whose jobs require 
them to effectively recommend such action.
C. Except as expressly provided otherwise by the terms of this 
Agreement, the determination and administration of educational 
policy, the operation of the schools and the direction of the 
professional staff are vested exclusively in the Board or in the 
Superintendent when so delegated by the Board. The exercise of 
judgment and discretion by the Board and its administrators,
if made in good faith and for valid reasons, not in conflict 
with the express terms of this Agreement, shall be upheld.
D. Nothing contained herein shall be considered to deny or res­
trict the Board of its rights, responsibilities, and authority 
under the Michigan General School Laws or any other national, 
state, county, district or local laws or municipal regulations 
as they pertain to education.
ARTICLE II
PROFESSIONAL NEGOTIATIONS
A. 1. Not later than June 1 of the calendar year in which this
Agreement expires, or 60 days prior to the expiration of
this Agreement, whichever is sooner, the Board agrees to 
negotiate with the Association over a Successor Agreement 
in accordance with the procedure set forth herein in a good 
faith effort to reach agreement concerning teachers' salaries 
and all other conditions of their employment. Such nego­
tiation will include, but not be limited to, the subjects 
covered by this Agreement and any other matters mutually 
agreed to be negotiable by the parties. Any agreement so 
negotiated will apply to all teachers, and will be reduced
to writing and signed by the Board and the Association.
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2 . During negotiation, the Board and the Association will 
present relevant data, exchange points of view and make pro­
posals and counterproposals. As of the time such infor­
mation is made available to the Board, the Board will 
provide the Association with documents relating to budgetary 
proposals, requirements and allocations which are presented 
at any regular meeting of the full Board or to any other 
governmental body. The Board will make available to the 
Association for inspection all pertinent records of the 
Saginaw School System at the written request of the Assoc­
iation which request shall specify the records desired.
Such records will be made available at the offices of the 
Board and will not be removed from the Board's offices.
Either party may, if it so desires, utilize the services 
of outside consultants and may call upon professional and 
lay representatives to assist in the negotiation.
3. If the negotiationsdescribed in this Section A have reached
an impasse, the procedure described in Act 379 of tne Michigan 
Public Acts of 1965 will be followed.
B. This Agreement incorporates the entire understanding of the 
parties on all issues which were or could have been the subject 
of negotiation. During the term of this Agreement neither party 
will be required to negotiate with respect to any such matter 
whether or not covered by this Agreement and whether or not 
within the knowledge or contemplation of either or both of the 
parties at the time they negotiated or signed this Agreement.
C. Despite reference herein to the Board and the Association as 
such, each reserves the right to act hereunder by committee, 
individual member or designated representative.
D. This Agreement may not be modified in whole or in part by the 
parties except by an instrument in writing duly executed by 
both parties.
E. The Board agrees not to negotiate at any time with any teachers' 
organization other than that designated as the representative 
pursuant to Act 379 of the Michigan Public Acts of 1965. The 
Board will not make individual agreements with teachers in con­
flict with the provisions of this Agreement. The Board further 
agrees not to negotiate with any teachers' organization other 
than the Association in regard to changes in salaries or other 





1. A "grievance" is a claim based upon an event or condition 
which affects the welfare or conditions of employment of 
a teacher or group of teachers and/or arising from the 
language of this Agreement or an alleged breach thereof.
It is expressly understood that a claim based upon an event 
or condition which does not affect the welfare or conditions 
of employment of a member of the unit described in Article I 
above will not constitute a grievance.
2. An "aggrieved person" or "grievant" is the person or persons 
making the claim.
3. A "party in interest" is the person or persons making the 
claim and any person who might be required to take action 




1. The purpose of this procedure is to secure, at the lowest 
possible administrative level, equitable solutions to 
qrievances which may from time to time arise. Both parties 
agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the 
procedure.
C. Procedure
Since it is important that grievances be processed as rapidly 
as possible, the number of days indicated at each level should 
be considered a maximum, and every effort should be made to 
expedite the process. If appropriate action is not taken within 
the time limit specified, the grievance will be deemed settled 
on the basis of the disposition at the preceding level. The 
time limits specified may, however, be extended by mutual agree­
ment. For the purposes of processing grievances after the close 
of the school year, the term "school days" as used herein shall 
mean weekdays, excluding holidays.
1. Level One:} A teacher with a grievance will first discuss
it with his principal or immediate superior, either directly 
or through the Association's Building Representative, with 
the objective of resolving the matter informally within 
Thirty (30) school days of the time the teacher knew, or 
should have known, of the act or condition on which the 
grievance is based. If the principal or immediate superior 
makes no decision, or does not satisfy the grievant within 
Five (5) school days, the grievant will file the written 
grievance, signed by the grievant, with the principal or 
immediate superior, and Association Building chairman.
When the immediate superior is different from the principal, 
the teacher will be notified who he is in writing. All 
responses by principals or immediate superiors to written 
grievances at Level One must be in writing to the grievant 
and the Building Chairman.
2. Level Two:
(a) If the aggrieved person is not satisfied with the 
disposition of his grievance at Level One, or if no 
decision has been rendered within five (5) school 
days after presentation of the written grievance at 
Level One, he may file the grievance in writing with 
the Association's President or Executive Director 
within five (5) school days after the decision at 
Level One or fifteen (15) school days after the 
grievance was presented orally, whichever is sooner.
(b) The President or Executive Director will refer the 
grievance to the Superintendent of Schools within 
five (5) school days after receipt of the grievance.
(c) The Superintendent or his designee will represent 
the Administration at this level of the grievance 
procedure. Within ten (10) school days after receipt 
of the written grievance by the Superintendent, the 
Superintendent or his designee will meet with the 
aggrieved person in an effort to resolve it.
(d) If a teacher does not file a grievance in writing 
with the President or Executive Director and the 
written grievance is not forwarded to the Superintendent 
within I’orty (40) school days after the teacher knew
or should have known of the act or condition on which 
the grievance is based, then the grievance will be 
considered as waived.
3. Level Three:
If the aggrieved person is not satisfied with the disposi­
tion of his grievance at Level Two, or if no decision has 
been rendered within Ten (10) school days after he has first 
met with the Superintendent, he may file the grievance in 
writing with the Chairman of the Grievance Committee within 
Five (5) school days after a decision by the Superintendent, 
or Fifteen (15) school days after he has first met with the 
Superintendent, whichever is sooner. Within Five (5) school 
days after receiving the written grievance, the Grievance 
Committee may refer it to a committee appointed by the Board 
which shall include at least One (1) Board member. Said
referral shall be in writing and shall state the issue 
involved and the relief requested. Within Fifteen (15) 
school days after receiving the written grievance, the 
committee appointed by the Board will meet with the aggrieved 
person for the purpose of resolving the grievance. The 
ultimate decision on the grievance at Level III will, how­
ever, be rendered by the full Board.
4. Level Four:
(a) If the Association is not satisfied with the disposi­
tion of the grievance at Level Three, or if no decision 
has been rendered within ten (10) school days after the 
meeting with the Board Committee in Level Three, the 
Association may, within five (5) school days after a 
decision by the Board or fifteen (15) school days after 
the meeting with the Board Committee, whichever is sooner, 
by written notice to the Board, submit the grievance to 
arbitration. Grievances which do not allege a violation 
of a specific article and section of this Agreement may 
be processed through Level Three, but will not be arbi­
trable.
(b) Within ten (10) school days after such written notice 
of submission to arbitration, the Board Committee and 
the Association will agree upon a mutually acceptable 
arbitrator and will obtain a commitment from said arbi­
trator to serve. If the parties are unable to agree 
upon an arbitrator or to obtain such a commitment within 
the specific period, a request for a list of arbitrators 
will be made by the moving party within ten (10) days
to the American Arbitration Association. The parties 
will be bound by the Voluntary Labor Arbitration Rules 
of the American Arbitration Association.
(c) The arbitrator's decision will be in writing and will 
set forth his findings of fact, reasoning and conclusions 
on the issues submitted. The arbitrator will be with­
out power or authority to make any decision which 
requires the commission of anv act prohibited by
law or which is violative of the terms of this Agreement. 
Arbitration of grievances arising from the language 
of this Agreement or an alleged breach thereof will be 
final and binding.
(d) The arbitrator shall have no power to alter, modify 
or add to or subtract from the provisions of this 
Agreement. His authority shall be limited to deciding 
whether a specific article and section of this Agree­
ment has been violated. The decision of the arbitrator, 
if within the scope of this authority as set forth above, 
shall be final and binding.
(e) The costs for the services of the arbitrator, including 
per diem expenses, if any, and actual and necessary 
travel and subsistence expenses, will be borne equally 
by the Board and the Association
D. Rights of Teachers to Representation
1. No reprisals of any kind will be taken by either party or 
by any member of the administration against any party in 
interest, any School Representative, any member of the 
Grievance Committee or any other participant in the grievance 
procedure by reason of such participation.
2. Any party in interest may be represented at all stages of 
the grievance procedure by a person of his own choosing, 
except he may not be represented by a representative or by 
an officer of any teacher organization other than the 
Association. When a teacher is not represented by the 
Association, the Association will have the right to be 
present and to state its views at all stages of the grievance 
procedure.
E. Miscellaneous
1. If, in the judgment of the Grievance Committee, a grievance 
affects a group or class of teachers, the Grievance Committee 
may submit such grievance in writing to the Superintendent 
directly and the processing of such grievance will be com­
menced at Level Two.
2. Decisions rendered at Levels One, Two and Three of the 
grievance procedure will be in writing setting forth the 
decision and the reasons therefore and will be transmitted 
promptly to all parties in interest and to the Chairman of 
the Grievance Committee. Decisions rendered at Level Four 
will be in accordance with the procedures set forth in 
Section C, Paragraph 4(c).
3. All documents, communications and records dealing with 
the processing of a grievance will be filed separately 
from the personnel files of the participants.
4. Forms for filing grievances, serving notices, taking appeals, 
making reports, and recommendations, and other necessary 
documents will be jointly prepared and given appropriate 
distribution by the Director of Labor Relations so as to 
facilitate operation of the Grievance Procedure.
5. The sole remedy available to any teacher for any alleged 
breach of this Agreement or any alleged violation of his 
rights hereunder will be pursuant to the grievance procedure; 
provided, however, that nothing contained herein will deprive 
any teacher of any legal remedy which he presently has, 
provided that if a teacher elects to pursue any legal or 
statutory remedy, such election will bar any further or 
subsequent proceedings for relief under the provisions of 
this Article, it being understood that in the event a tenure 
teacher is discharged pursuant to Article XIII, said tenure 
teacher may have the benefit of all levels of the Grievance 
Procedure including arbitration, provided that if a tenure 
teacher shall request a hearing under the provisions of the 
Michigan Tenure Act, the grievance shall be dismissed 
forthwith.
6. In the course of investigation of any grievance, representa­
tives of the Association will report to the principal of the 
building being visited and state the purpose of the visit 
immediately upon arrival.
7. Every effort will be made to avoid interruption of classroom 
activities and to avoid the involvement of students in all 
phases of the Grievance Procedure.
8. Any claim or complaint subject to the procedure specified in 
the Teacher Tenure Act shall not be the basis of any grievance 
filed under the procedures outlined in this Article except as 
provided in Paragraph 5 above.
9. a. Failure to reemploy or the termination of services of 
any probationary teacher shall not be the basis for a 
grievance.
b. The placing of a non-tenure teacher on a third year 
probation shall be grievable but not arbitrable.
10. No back pay or financial claim shall be awarded prior to 




A. The salaries of all persons covered by this Agreement are set 
forth in Appendix A which is attached hereto and made a part 
hereof.
B. The Board agrees to adopt the individual teacher contract 
forms attached hereto as Appendix B.
ARTICLE V
TEACHING HOURS AND TEACHING LOADS
A. 1. The normal required teacher's work day between the hours 
of 6:45 a.m. and 5:30 p.m. shall not exceed a continuous 
period of (1) elementary - 7 hours, (2) junior high - 7 hours, 
10 minutes, (3) senior high - 7 hours, 30 minutes.
The normal required teacher's work day for non-classroom 
teachers such as psychologists, social workers, teacher 
consultants, physical and occupational therapists, audio­
logists, coordinators, and the like shall be seven (7) 
hours and 30 minutes, including a 30-minute lunch period.
It is further understood that non-classroom teachers at the 
secondary level do not have a scheduled preparation period 
as such but rather whatever time is necessary for prepara­
tion, planning, and conference time is worked into their 
regular day's activities.
2. Exceptions to A.l. above are as noted in Appendix A/F.5.a.
3. Teachers will normally be at their teaching stations unless 
otherwise scheduled by the principal. Such time shall be 
spent in professional activities such as preparation, student 
evaluation, pupil conferences and, if scheduled, inservice 
training and faculty meetings. Parent-teacher conferences, 
which cannot be held during the regular work day, will be 
scheduled by the teacher within a reasonable period after the 
regularly scheduled conference period.
4. In the elementary schools the classroom teacher's normal 
work day shall be divided into the following segments:
(a) Teachers shall have a planning, preparation, conference 
period from 8:10 A.M. to 8:40 A.M.
(b) The period from 8:40 A.M. to 8:45 A.M. shall be supervision
(c) Classes shall begin at 8:45 a.m.
(d) Morning classes shall be dismissed at 11:30 A -M -
(e) The period from 11:30 - 12:20 shall be teachers' lunch 
period.
(f) The period from 12:20 - 12:30 shall be supervision.
(g) Afternoon classes begin at 12:30 P.M. and shall end at 
3:00 P.M.
(h) The period from 3:00 P.M. to 3:10 P.M. shall be supervision
Group planning and evaluation sessions shall be scheduled as 
needed by the staff within the planning period. Said start­
ing time, above, may be changed so long as such change does 
not conflict with Section "A" herein.
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5. Exceptions to the above provisions and Sections Dand F of
this article may be made if the principal or other appropriate 
administrative official determines that it is required to do 
so in the best interests of the educational process and in 
such cases the SEA Building Chairman shall be so notified.
In the event an exception is necessary, teachers will be com­
pensated at the rate established in Appendix A. A disagree­
ment of whether an exception is justified will be subject to 
the grievance procedure. Deviations in the case of an 
individual teacher will not be longer than the remainder of 
the school year. Acceptance of such assignments shall be in 
writing with a copy provided to the SEA Building Chairman.
B. The mutually-agreed official calendars shall be attached to this 
agreement as Appendix C. The Board agrees that the teachers' work 
year will not exeed 186 scheduled work days (187 for newly hired 
teachers).
C. 1. Teachers may be required to remain after school without 
additional compensation for up to one hour and twenty 
minutes after the close of the normal work day twice a 
month to attend meetings called by the school principal.
Where split schedules exist, schedules may be arranged so 
that all teachers may attend the same meeting. Teachers 
may, upon approval of the principal, place educationally 
related items on the agenda, such agenda to be given to 
teachers twenty-four (24) hours in advance of the meeting 
except in emergencies. The SEA representative may give a 
report at the end of each meeting. Such meetings shall 
normally be scheduled on Tuesdays.
2. Attendance at professional meetings, such as jointly 
sponsored inservice workshops and conferences, when con­
tractual or during the regular school day, shall be a pro­
fessional obligation of each teacher. Teachers are 
encouraged to attend professional meetings at other 
scheduled times.
3. Building Representative may call two (2) building meetings 
per month during the teacher work day for discussion of 
Association matters. Such meetings shall be held at times 
other than when teachers are responsible for supervising 
students, during preparation periods, or during previously 
scheduled faculty meetings or school programs. This sub­
section is not subject to A-2 above.
4. Teachers shall not be required to attend evening meetings 
unless otherwise agreed between the Association and the 
Board.
D. 1. All full time teachers will have a duty free lunch period
between the hours of 11:00 A.M. and 2:05 P-M. of the follow­
ing lengths:
a. Elementary 50 minutes
b. Junior High The length of a regular class period
or the regularly scheduled lunch 
period, but in no event less than 50 
minutes.
c. Senior High The length of a regular class period
or the regularly scheduled lunch period, 
but in no event less than 35 minutes.
2. Exception to D.l above is as noted in Appendix A/F.5.b.
3. All teachers in the secondary schools shall be given prepara­
tion periods equal to one class period per day. The prepara­
tion period shall be used for professional activities and 
shall be spent within the building unless permission to leave 
is given by the building principal.
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4. Elementary teachers shall be allowed to leave the class 
(to use the time for planning, preparation,and conference 
time) when the physical education, art, or music teacher 
has taken over the class.
5. It is the intent of the Board to make every reasonable 
effort to avoid scheduling secondary teachers in more than 
two (2) rooms (excluding homerooms) on a daily basis in 
two (2) consecutive years. Exceptions may be made in the 
case of traveling teachers or where specially equipped 
rooms are involved.
E. In the event art, music and physical education are again pro­
vided on a consultant services basis, the following provisions 
shall apply. The assignment of such art, music and physical 
education consultants to the classroom teacher shall be on
a mutually agreed basis between the principal and the 
teacher. Such assignment shall be subject to a review by 
the principal and teacher at the end of the semester. The 
teacher will be provided a schedule of visits for each special 
subject teacher at least one week in advance of the visit and 
will have an opportunity to recommend changes in such schedules.
The art, music and physical education personnel shall forward 
a copy of their lesson plans together with the aims and objective 
of the program and a list of materials to be used if applicable 
one week in advance where possible. The classroom teacher may 
request that the principals schedule a meeting with such personnel.
F. 1. Subject to the provisions of Section D-2 above, high school
and junior high school teachers will not be assigned more 
than five student supervision periods per day. Teachers 
may be required to supervise a fifteen-minute advisory period 
per day in addition to the aforementioned five student super­
vision periods.
2. Secondary teachers will not be required to teach more 
than two (2) subjects nor more than a total of three (3) 
teaching preparations per day. A different curriculum or 
track, shall be considered a separate preparation. At the 
junior high school level, the prevailing practices in each 
building, as experienced during the past school year, shall 
be the determining factor in the interpretation of this 
section, provided, however, the Board agrees to continue to 
work toward making the practice conform to the intent of 
this provision. The prevailing practice is to be determined 
by the principal after consultation with the Association 
representative and the concerned teacher or teachers.
3. The provisions of Section 2 above, shall not be applied to 
the Continuation School. The lunch period for Continuation 
School teachers will be fifty-five (55) minutes per day.
The length of the school days shall not exceed seven (7) 
hours and ten (10) minutes.
G. 1. Teachers recognize that their responsibilities to their
students and profession require the performance of duties 
that involve the expenditure of time beyond that of the 
normal working day including preparation for and supervision 
of co-curricular student activities and functions. When it 
is necessary to maintain a co-curriculum on an hourly pay 
basis, the teachers who voluntarily perform the functions 
shall be compensated equally regardless of grade level for 
equal function. Such voluntary activities that call for a 
flat-rate compensation are listed in Appendix A.
2. Lesson plans shall be kept up-to-date and will be used by 
substitute teachers. They shall be such that the teacher, 
principal, or substitute should be able to discern what has 
been taught and what is to be taught. They shall contain 
names of books, pages to be used, seating charts and 
necessary instruction for optimum classroom management.
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H. 1. Senior high department chairmen, who are selected by the
principal following discussion with the staff, will receive 
one period of released time if there are 30 to 60 class 
hours taught in the department and two (2) periods if there 
are more than 60 class hours.
2. Senior high department chairmen will not be eligible to 
receive the extended schedule allowance.
3. The selection of department chairmen for the coming school 
year shall take place during the second semester of school 
year preceding their appointment. It is further understood 
that after a department chairman has served for one year,
his reappointment shall be subject to confirmation by members 
in his department, it being understood that if two-thirds of 
the members in the department, in a secret ballot election, 
vote against confirmation, the principal must appoint a new 
chairman.
I. The Board recognizes its responsibility to provide textbooks and 
necessary supplies. Inadequacies should be reported to the 
building administrator and/or immediate supervisor.
J. Subject to state regulations, parent-teacher conferences will be 
scheduled on three consecutive afternoons or one full day and 
one afternoon on a staggered basis, and if not possible, such 
conferences will at least be scheduled not sooner than fifteen 
(15) minutes after students are dismissed.
K. Special Education teachers shall be provided access to the follow­
ing information, if available, regarding students assigned to them: 
student's name, date of birth, address, telephone number, parents' 
name and address, the student's legal guardian or person or agency 
having custody over the student, date of original eligibility for 
special education services, list of services being received, 
present eligibility, and date of last complete psychological 
testing.
Such information will, under normal circumstances, be made 
available within ten school days following a particular student's 
initial attendance day in those instances where the student was 
enrolled within the Saginaw School District during the prior 
semester.
In instances where this was not the case, e.g. a Special Educa­
tion student entering from another district, such information 
will, under normal circumstances, be made available to the teacher 
within ten school days of the date the information becomes known 
from the school district.
In the event other information is desired, said information must 
be requested in writing from the respective program supervisor.
L. The annual IEP conference will be scheduled at a time other 




A. Whenever feasible under the circumstances (availability of faci­
lities and financial resources) the maximum number of pupils per 
teacher shall be as follows:
1. Elementary Schools
Kindergarten Classes through 
Third Grade Classes 
Fourth-Sixth Grade Classes 
Special Education Classes 
Remedial Reading Classes 
Modified Classes 
Speech Correction Classes 
Combination-grade Classes















General Physical Education 
Swimming
Hygiene and Health 
Study Hall 
Speech
Beginning Instrumental Classes 
Vocal and Instrumental 
Music teachers shall not 
be required to instruct 




B. 1. The foregoing standards are subject to modification for
educational purposes such as avoidance of split-grade classes 
or half-classes, specialized or experimental instruction 
(e.g., team teaching or large group instruction), improvement 
of instructional methods, distribution of students by atten­
dance areas, changes in enrollment or any other valid reason.
2. Before any of the foregoing standards are modified upwards,
the Administration will meet with the Association representa­
tive and, in good faith, attempt to work out a letter of 
understanding on the subject.
C. In keeping with Section A above, the parties agree that repre­
sentatives of the Administration will meet with a representative 
of the Association by the thirteenth (13) day (school) of each 
semester to examine class loads and to explore ways of adjusting 
class loads where necessary. In the event of a disagreement, 




15 per day 
5
15 per day

























15 per session or hour
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D. In the elementary schools where special education pupils are 
mainstreamed into the regular classroom for two hours or more 
per day, the number of mainstreamed students shall not exceed 
four (4) students without the approval of the classroom teacher.
ARTICLE VII 
NON-TEACHING DUTIES
A. The Board and the Association recognize that their combined function 
is solely to provide the best education possible for all of the 
students in Saginaw. This goal can be best realized if a maximum 
amount of a teacher's time and energies is used in the direct 
activities of preparing lessons and presenting them to students. 
Therefore, they agree as follows:
1. Elementary Teachers:
(a) The teacher is to record daily attendance, transfers, 
losses in the CA 10-Y Record Book, complete proof of 
membership and hand the book in to the office at the 
end of each monthly attendance period.
(b) Teachers will record absences once in the morning and 
in the afternoon, if different from the morning.
2. Secondary Teachers:
(a) Secondary teachers shall be given mark sense cards two (2) 
days prior to the end of each marking period if possible. 
Cards will be due one school day after the end of the 
marking period or three (3) days after distribution, 
whichever is later.
(b) Teachers will record absences each class period.
Principals may collect absence reports each period.
Teachers will maintain an attendance record in their 
class record books.
3. All Teachers:
(a) All cards pertaining to entering, leaving, transferring 
or dropping are the responsibility of the office staff.
(b) Grades, including absence, tardiness, citizenship and 
comments shall be recorded once per marking period.
(c) Teachers will see that each student presents a completed 
information card in the early fall. The office will 
take care of late and new enrollments after the fourth 
Friday following Labor Day.
(d) Inventory of furniture, equipment, supplies and books 
is to be taken only once per year, in June, by each 
staff member.
(e) Form CA-15-A (initial enrollment) will be computer 
printout. Teachers will edit preliminary copies.
(f) Health information and standardized test scores will be 
recorded by the school office or by the counselor. 
Counselors may not be required to maintain these records.
B. Any collection of money from students is to be done only during 
the fifteen (15) minute advisory period in junior and senior 
high schools and during an appropriate time in elementary class­
rooms which shall be determined by the teacher. Money collections 
in elementary classrooms shall never exceed fifteen (15) minutes 
in time except at the discretion of the teacher.
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C. The assignment of duties to non-professional employees shall be 
the responsibility of the principal. Teachers, on an individual 
basis, shall have the right to decline the assistance of a general 
classroom aide, however, they do not have the right to decline the 
assistance of any other paraprofessional employees such as those 
used in system-wide programs. Any interference by paraprofessional 
employees with the professional responsibilities of teachers shall 
be reported by the teacher to the principal and, if not corrected, 
may be made subject of a grievance. The matter of utilization of 
aides will be the subject of further study under the Professional 
Study Committee.
ARTICLE VIII
TEACHER EMPLOYMENT AND ASSIGNMENT
A. The Board establishes as minimum requirements for employment of
teachers the possession of a Bachelor's Degree and one of the 
following: (1) Michigan Elementary Provisional, (2) Michigan
Secondary Provisional, (3) Michigan Vocational Certification,
or (4) the equivalent of the foregoing. The Board will not hire 
teachers who do not meet these provisions, provided the Board 
may continue those presently employed who hold a Life Certificate, 
and provided further if no qualified Bachelor's Degree applicants 
are available for C.O.C. positions, then the Michigan certifica­
tion laws for Vocational Education shall govern.
B. Teachers, other than newly-appointed and substitute teachers, 
will be notified of their tentative programs for the coming 
school year, including the schools to which they will be assigned, 
the grades and/or subjects that they will teach, and any special 
or unusual classes that they will have, as soon as practicable 
and under normal circumstances not later than June 1.
C. In order to assure that pupils are taught by teachers working 
within their areas of competence, teachers will not be assigned, 
except temporarily and/or for good cause, outside the scope of 
their teaching certificates and/or their major or minor fields 
of study.
D. To the extent possible, changes in grade assignment in the 
elementary schools and in subject assignment in the secondary 
schools will be voluntary. If qualified, and not in conflict 
with the instructional requirements of the system, preference 
will be given on the basis of district-wide length of service, 
provided the teacher in question has been in the building in 
question for one year or more.
E. In arranging schedules for teachers who are assigned to more 
than one school, an effort will be made to limit the amount of 
inter-school travel. Adequate time will be allowed for such 
required travel. Affected teachers will be notified of any 
changes in their schedules as soon as practicable.
F. No regularly assigned teacher will be used as a substitute 
teacher without his consent. If a teacher agrees to serve as 
a substitute, he will be compensated at the rate established
in Appendix A. This section will not apply to teachers assigned 
to another school while the school to which they are assigned 
is temporarily closed. Such teachers will receive their regular 
salaries.
G. Full credit, not to exceed seven (7) years, will be given for 
previous outside teaching experience, and credit, not to exceed 
two (2) years, will be given for military experience within the 
seven (7) year maximum credit, upon initial employment within 
the terms of this Agreement.
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H. 1. Teachers with more than seven (7) years previous teaching 
experience in the Saginaw system will, upon returning to the 
system, be restored to the same position on the salary 
schedule at which they left if they have been continuously 
engaged in the field of education on a full-time basis. 
Teachers with less than seven (7) years previous teaching 
experience in the Saginaw system will, upon returning to the 
system, receive credit on the salary schedule for all 
teaching experience up to seven (7) years, provided they 
have been continuously engaged in the field of education.
2. Upon returning to the system, teachers who have not been 
continuously engaged in the field of education on a full­
time basis will have one (1) salary increment deducted from 
the position on the salary schedule at which they left for 
each year during which they were not so engaged; provided, 
however, that no teacher returning to the system will be 




The Board and the Association recognize that frequent transfers of 
teachers from one school to another are disruptive of the educational 
process and interfere with optimum teacher performance. They also 
recognize that some transfers for administrative purposes and to 
insure a fair distribution of experienced and qualified teachers 
throughout the system may be necessary. A transfer is a change 
from one building to another.
A. Additional Involuntary Transfers.
1. Involuntary transfers may be made to attain racial balance 
in consideration of the following guidelines:
a. Initial assignment of new hires,
b. Use of voluntary transfers,
c. Use of involuntary transfers.
Should the Board find it necessary to use involuntary trans­
fers for racial balance, the teacher(s) selected shall be 
those who have the lowest district-wide length of service 
who satisfy racial requirements and who are certified and 
qualified for the position to which they are transferred.
2. Involuntary transfers may be made in the event of a school 
closing.
3. Involuntary transfers may be made to achieve a reduction 
in the number of teachers assigned to a school or program. 
The teacher(s) selected for involuntary transfer in this 
event shall be those with the least district-wide length of 
service within the building (in the case of elementary); 
department (in the case of secondary) and/or program which 
is being reduced. If certified and qualified, said teachers 
may seek reassignment within the building, department or 
program to positions which are vacant, and available, at the 
time of involuntary transfer, pursuant to the provisions of 
Article VIII-D. In the event the above procedures conflict 
with the racial balance requirements of the building, the 
provisions of A(l) above shall govern.
4. Placement of involuntary transfers due to paragraph 2 and 3 
above shall be on the basis of district-wide length of 
service, qualifications and certification.
-13-
5. Teachers being selected for involuntary transfer under
sections 2 and 3 above shall be given adequate time off for 
the purpose of visiting schools at which open positions 
exist.
B. Notice of involuntary transfers will be given to teachers as soon 
as practicable.
C. If a teacher is transferred to a non-unit supervisory or executive 
position and is subsequently returned to a position in the nego­
tiating unit, he will upon his return have the status which he 
would have achieved if he had remained continuously in the 
negotiating unit.
D. Voluntary Transfers
1. Teachers requesting transfers should do so no later than 
the last day of teacher attendance for the school year. 
Requests for transfers must be renewed annually by the 
teacher if continued consideration is desired.
2. A list of open positions within the bargaining unit will
be made available to the Association by the fifteenth (15th) 
of each month.
3. Whenever any permanent openings within the bargaining unit 
arise by virtue of a newly created position, death or 
resignation, the District shall publicize the same by giving 
written notice of such vacancies to the Association in 
accordance with Section D-2. Except as provided in Section A 
above, the Board agrees that if qualified and certified, the 
priority in filling such vacancies shall be on a basis of 
district-wide seniority within the following categories
and the following order:
First, teachers still on the involuntary transfer list under 
Paragraph A2 and 3 above.
Second, teachers requesting voluntary transfers.
Third, teachers requesting a return from leave.
Should there be no applicant for an open position, or should 
there be no qualified and certified applicant within the 
unit, the Board shall be free to hire an applicant from out­
side the district.
E. Teachers being transferred will be transferred only to a position 
paying at least the same compensation.
ARTICLE X
SUPERVISORY AND ADMINISTRATIVE VACANCIES
A. 1. Whenever any professional vacancy on the Administrative and 
Supervisory Salary Schedule shall occur, the Board will 
publicize the same in the Superintendent's Bulletin during 
the school year (September to June) and will include a state­
ment of the qualifications required. During the months of 
July and August, written notice of any such vacancy will be 
given to the Association, including a general statement of the 
qualifications required. Notification to the teachers in the 
form of the Superintendent's Bulletin shall be placed in the 
pay envelope of each teacher. No vacancy will be filled, 
except on a temporary basis, within fourteen (14) calendar 
days from the date of distribution of the Superintendent's Bul­
letin or the giving of notice to the Association.
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2 . Any teacher interested in transferring to a full-time admini­
strative or supervisory position may, at any time, file 
written application for such position with the Superintendent. 
Whenever any such vacancy occurs, each application will be 
given full consideration, and those applicants not selected 
shall, upon request, receive an explanation from the Super­
intendent or his designee.
3. Any teacher may apply for such vacancy. In filling such
vacancy, the Board agrees to give due weight to the profes­
sional background and attainments of all applicants, the 
length of time each has been in the school system and other 
relevant factors. The parties recognize that, while the 
Board will continue to adhere to its policy of promotions from 
within its own teaching staff, the filling of such vacancies 
is a prerogative of the Board.
ARTICLE XI
SUMMER SCHOOL AND NIGHT SCHOOL
A. Teaching positions which are vacant and available in the Saginaw 
summer school and night school (Adult Education evening program 
portion) will be filled first by qualified teachers regularly 
employed in the Saginaw school system. The tentative summer 
school program, together with the anticipated number of teaching 
positions involved, will be made available by May 1st of that 
school year. It is understood that said program is subject to 
revision at the discretion of the Board.
B. In filling such positions, consideration will be given to a 
teacher's area of competence, major and/or minor field of study, 
quality of teaching performance, attendance record and previous 
summer-school and/or night-school teaching experience.
C. Application by regularly employed teachers for summer school and night 
school will be filed with the Superintendent at least one (1)
month prior to the beginning of classes, and such applications 
will be renewed by the teacher for each subsequent session.
D. The provisions of this Agreement will not apply to summer-school 




A. All monitoring or observation of the work performance of a teacher 
will be conducted openly and with full knowledge of the teacher. 
Teachers will be given a copy of any evaluation report prepared by 
the supervisors and will have the right to discuss such report with 
their supervisors.
B. The teaching performance of non-tenure teachers will be observed 
and a written evaluation prepared at least three times each year. 
Two of such evaluations shall take place in the first semester 
and one in the second semester, each evaluation to be held in a 
different marking period. This shall not prevent the principal 
from making additional observations for evaluation purposes as he 
deems necessary. The principal or his designee will hold a 
conference with the non-tenure teacher after each such evaluation and 
provide him with a copy of the evaluation. Said conference shall 
take place within ten (10) school days of the final observation 
upon which the evaluation is based.
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C. All tenure teachers will be formally evaluated at least once 
every three years. A conference shall take place within ten (10) 
school days of the final evaluation.
D. Each formal evaluation of tenure and non-tenure teachers shall be 
based on approximately twenty-five (25) minutes of observation.
E. Inasmuch as the function of teacher evaluation is to point out 
an individual teacher's strengths and weaknesses and to provide 
suggestions for improvement, the content of a teacher evaluation shall 
not be subject to the grievance procedure, however, nonadherence
to procedures set forth in this Article XII and Article XIII,D, 
shall be grievable. In the event the teacher disagrees with a 
written evaluation, he shall have the option of placing his own 
written comments on the evaluation form. The teacher must submit 
these comments to the personnel office within a thirty (30) school 
day period from the time the teacher receives the evaluation.
In the event a grievance is filed alleging nonadherence to pro­
cedures, said thirty (30) day period shall commence on the date 
on which the grievance procedure is concluded.
F. Any complaint regarding a teacher made to the Administration by 
any parents, students or other person, which is considered in a 
written evaluation as provided above in evaluating said teacher's 
performance, will be promptly called to his attention. Such com­
plaint shall include the name of the parent, student, or other 
person lodging the complaint. Each teacher will have the right, 
upon request, to review the contents of his own personnel file at 
the Board of Education Building. A representative of the Associa­
tion may, at the teacher's request, accompany the teacher in such 
review. The review will be made in the presence of the administra­
tor responsible for the safekeeping of such file. Privileged 
information, such as confidential credentials and related per­
sonal references obtained at the time of initial employment, are 
specifically exempted from such review. The administrator will 
remove such credentials and confidential reports from the file 
prior to the review of the file by the teacher.
G. The principal or other administrator may add information to a 
teacher's personnel file at any time during the school year 
regarding activities of that school year, but may not place any­
thing in such file for any prior school year. All insertions 
into such files are to be dated and initialed by the teachers.
Should a teacher disagree with the item being placed in his file, 
he may have his written objections attached to said item. The 
teacher must attach said written objection to the item being 
placed in his/her personnel file within a thirty (30) school day 
period from the time the teacher receives the item. In the event
a grievance is filed in this regard said thirty (30) day period shall 
commence on the date on which the grievance procedure is concluded.
H. New evaluation forms will be reviewed by the professional study 
committee before being adopted by the Board.
ARTICLE XIII 
TEACHER CONDUCT
A. The Board may adopt reasonable rules and regulations not in con­
flict with the terms of this Agreement governing the conduct of 
teachers.
B. No teacher will be disciplined, demoted, dismissed, suspended with 
or without pay, or reprimanded without just cause. Just cause will 
include, but not be limited to, inefficiency or incompetence, 
insubordination against the reasonable rules of the Board of 
Education, moral misconduct, or disability, mental or physical,
as shown by competent medical evidence, habitual tardiness and 
and abuse of the preparation hour, sick leave and personal leave 
days, and non-compliance with the provisions of the Master 
Agreement.
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C. If, in the judgment of the Administration, a teacher is guilty of 
serious misconduct or should be removed from the school, he may be 
suspended with pay pending investigation and determination of the 
penalty, if any. In other cases, the Administration shall warn 
him of the possible disciplinary consequences in advance. All 
charges of misconduct must be based on objective investigation 
and applied without known discrimination to all employees.
D. In the event a probationary teacher is given written charges 
seeking his dismissal, said teacher shall be entitled to a hearing 
before the Board under the following conditions provided said 
request is filed in writing with the Superintendent within ten 
(10) days following notification to said teacher.
1. The charges against the teacher shall be in writing and 
signed by the person making the same.
2. At the option of the teacher, the hearing shall take place 
not less than ten (10) nor more than twenty (20) days after 
the filing of such charges.
3. The hearing shall be conducted before the Board of Education 
in accordance with the following provisions:
(a) The hearing shall be public or private at the option 
of the teacher affected.
(b) No action shall be taken resulting in the demotion or 
dismissal of a teacher except by a majority vote of the 
members of the Board.
(c) Both the teacher and the person filing charges may be 
represented by counsel.
(d) Any hearing held for the dismissal or demotion of a teacher 
must be concluded by a decision in writing, within 
fifteen (15) days after the termination of a hearing.
A copy of such decision shall be furnished to the teacher 
affected and the Association within five (5) days after 
the decision is rendered.
4. The decision of the Board may be reviewed under the provisions 
of Level Four of the grievance procedure.
5. Provisions of this section shall not be applicable to proba­
tionary teachers not being rehired (or being dismissed 
effective the end of the term of their individual contract) 
for a subsequent contractual period.
E. The Board of Education, through the Administration, may file 
grievances against teachers regarding the non-compliance with the 
Master Agreement. Any teacher violating this Agreement may be 
subject to disciplinary action. Said grievance shall be filed
in writing with the Association president, with a copy to the 
teacher involved. The Association president shall answer the 
grievance in writing within five (5) school days. If the Admini­
stration is not satisfied with the president's answer, it may, 
within ten (10) school days, request a meeting with the Executive 
Board of the Association. The meeting shall take place at the 
next regularly scheduled Board meeting, and in any event, within 
ten (10) school days after receipt of the Appeal. The SEA 
Executive Board shall render a decision in writing within ten 
(10) school days after the meeting. A copy of the decision 
shall be delivered to the Superintendent and the Board. If 
the grievance is not satisfactorily adjusted, and if it involves 
an alleged violation of a specific Article and Section of the 
Agreement, the Board may, within fifteen (15) school days after 
receipt of the answer, submit the grievance to arbitration in 
accordance with the grievance procedure in Article III.
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F . Nothing contained herein will deprive the Board of any rights 
which it has under the Michigan Teacher Tenure Act with regard 
to tenure teachers.
G. No teacher will be prevented from wearing pins showing member­
ship in the Association or any other teacher organization.
H. Teachers will not tutor for pay in school buildings during the 
school year, unless they have the advance approval of the 
building principal.
I. Teachers will not tutor their own pupils for pay.
ARTICLE XIV 
TEACHER FACILITIES
A. The parties recognize that the availability of optimum school 
facilities for both student and teacher is desirable to insure 
the high quality of education that is the goal of both the 
Association and the Board. They recognize further that facilities 
should be designed to meet the needs of the educational program.
To achieve this end, the Board will continue to seek the recommenda­
tions of teachers before teaching facilities are constructed or 
remodeled.
B. Each school will have the following facilities:
1. Space in each classroom in which teachers may safely store 
instructional materials and supplies.
2. Locked space in a file cabinet, desk or similar facility 
where teachers may store valuables.
3. A work area containing adequate supplies and equipment, to 
be used exclusively by the staff and individual pupils 
accompanied by a staff member for preparation of instructional 
materials. A telephone to be used for work-connected calls 
will be available for teachers and, if feasible, will be 
placed in said work areas.
4. An appropriately furnished room to be used as a staff lounge.
To the extent possible, the lounge shall be different from 
the aforesaid work area. The permissibility of smoking in 
said lounges will be determined on a building-by-building 
basis by a vote of the staff. Recognizing that the staff 
lounge facilities in some buildings are crowded, the Admini­
stration shall, within the limits of finances and facilities, 
provide alternative space in such buildings for non-teaching 
personnel to relieve the situation.
5. Adequate off-street parking facilities, lunchroom facilities 
and well-lighted, clean and conveniently located teacher rest 
rooms, as finances permit.
6. The Board and the Association agree that it is not educa­
tionally sound to attempt to conduct classes in a physically 
uncomfortable environment. The Board therefore agrees to 
make every effort to maintain classroom temperatures within 
a 68 to 75 degree range subject to applicable state and/or 
federal regulations. In situations in which the classroom 
temperature is below 60 degrees or above 80 degrees, and no 
relief is probable within a two-hour period, the matter will 
be presented to the Superintendent for a decision relative to 
closing the school. A written response by the Superintendent 
or his designee will be given within two (2) school days.
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7. Typing, duplicating, copying and mimeograph facilities shall 
be made available to aid teachers in the preparation of in­
structional material. In addition, a committee consisting 
of four representatives of the Administration and four 
representatives of the Association shall be formed to review 
the equipment available to aid teachers in the preparation 
of instructional materials in each school and to develop a 
guide to be worked toward within limitations of available 
finances.
8. The Board will continue to provide audio-visual materials to 
aid teachers in the performance of their duties.
ARTICLE XV
USE OF SCHOOL FACILITIES
A. After the close of school and prior to 5:00 P.M., the Association 
will have the right to use school buildings, without cost, at 
reasonable times, on school days, for meetings. The principal
of the building in question will be consulted in advance of the 
time and place of all such meetings. All requests for building 
use after 5:00 P.M. or on non-school days will conform to Board 
policies. It is understood that the only cost to the Association 
will be any additional service costs necessitated by such meetings.
B. It will be the policy of the Board thatbulletin boards in a given 
school will be used for the purpose of displaying educational 
materials and other notices referring to the conduct of educational 
and student activities. One bulletin board will be placed in the 
staff lounge for the purpose of displaying Association material 
and, as quickly as the limitations of maintenance staff and 
finances permit, and subject to space problems in the lounge 
areas, these will be approximately four-by-six (4'x 6') in size. 
Copies of such material will be shown to the principal but his 
approval will not be required.
C. In those schools where an inter-communications system exists, it 
will be the policy of the Board that such equipment may be used 
only for announcements emanating from the principal's office and 
in connection with information from that office to students and 
staff members. Such announcements will be in connection with 
student activities, educational announcements and announcements 
to the faculty with regard to school-centered activities. Other 
announcements beyond the above may be made at the discretion of 
the principal, with regard to content, time and need for such 
announcements. Except in cases of extreme urgency the public 
address system will not be used when classes are in session.
The public address system will be used for announcements
of interest to and involving the interest of the entire student
body.
D. The Association may distribute materials through teachers' mail­
boxes if it so desires.
E. It is expressly understood that no member of the Administration 
will assume the responsibility for the posting or distribution
of material for the Association or any other teacher organization 
except that the Association may use the school delivery service 




A. Teachers shall be entitled to ten (10) sick-leave days each school 
year as of the first official day of said school year, whether or 
not they report for duty on that day. Sick-leave days may be 
accumulated from year to year with no maximum limit.
B. Upon the recommendation of the Superintendent, the Board may 
require a teacher to submit to physical or mental examinations 
by appropriate specialists to determine whether involuntary sick 
leave is warranted. Such requested examinations will be at the 
Board's expense.
C. In the event of absence of a teacher for illness in excess of 
five (5) consecutive working days, the Board may require an 
examination by an independent physician, such examination to be 
at the Board's expense.
D. In addition to personal illness or injury, sick leave may be 
utilized for the following purposes:
1. One (1) day when emergency illness or injury in the family 
requires a teacher to make arrangements for necessary 
medical and nursing care.
2. A maximum of five (5) days per school year for a critical 
illness in the immediate family.
3. A maximum of five (5) days per school year for a death in 
the immediate family or household. Further death leave may 
be granted at the discretion of the Superintendent.
4. A maximum of three (3) days per school year may be used for 
emergency or catastrophe. Permission for such leave must 
be obtained from the Superintendent's office through the 
principal involved. Examples of such are:
(a) Emergencies, catastrophe, fire, accident, pallbearer
(b) Marriage or graduation of a member of immediate family 
and the employee himself
(c) Required court appearance involving no moral turpitude 
on the part of the employee and unconnected with the 
teacher's employment
(d) Child born to wife
(e) Immediate member of family leaving for service
Immediate family shall be considered to include father, 
mother, son, daughter, brother, sister, husband, wife, 
grandparents, grandchildren, father-in-law, mother-in-law, 
son-in-law, daughter-in-law, brother-in-law, sister-in-law, 
aunt, uncle and relatives living in the same household.
5. Any other reason approved in advance by the Superintendent.
E. After a teacher has used up six (6) or more sick days a year, 
the Board reserves the right to require a doctor's statement for 
each subsequent absence in the school year before additional sick 
leave days are granted. Exceptions for the purpose of computing 
the 6 day use rule are injury compensable under the Michigan 
Workers' Comp. Act and time lost due to an illness or injury 
requiring hospitalization. Furthermore, this provision shall not 
apply until the individual teacher has been put on notice that 
he/she must comply with this provision for subsequent use of 




TEMPORARY LEAVES OF ABSENCE
A. Leaves of absence with pay not chargeable against the teacher's 
sick leave will be granted as follows:
1. Two days at full salary each year for urgent, necessary, 
legal, business household or family matters which require 
absence during school hours. Application for personal 
leave will be made at least twenty-four (24) hours before 
taking such leave (except in the case of emergencies) and 
the applicant for such leave shall state the reason for 
taking such leave. If these days are not used, they will be 
added to the teacher's accumulated leave. Hunting, fishing, 
recreation, vacationing and social matters are not con­
sidered proper uses of this Article. Not more than twenty 
(20) teachers, in order of application for such leave, will 
be excused under this Section on any one day, and not to 
exceed 25% of the faculty of any one building on any one day.
2. Teachers will be granted leave of one (1) day or more per 
year for the purpose of visiting other schools or attending 
meetings or conferences of an educational nature. The 
number of days granted and the number of teachers allowed 
such leave at any one time will be within the discretion of 
the Administration.
3. A teacher subpoened as a non-party witness or as a party 
defendant with the Board in judicial proceedings connected 
with the teacher's employment shall receive from the Board 
the difference between his base salary as computed on a daily 
basis and the daily witness fee paid by the court for each day on 
which he reports pursuant to the subpoena and on which he
would otherwise have been scheduled to work.
4. The Board will continue its policy of allowing Association 
representatives time off to attend State and/or National 
Association workshops, conferences, conventions and other 
activities up to twenty (20) days per school year. Additional 
days off may be allowed at the request or with the consent
of the Superintendent for educational purposes approved by 
the Superintendent.
5. A teacher who is called into temporary service in a branch 
of the armed forces Reserve or the Michigan National Guard 
shall be paid the difference between his military pay and 
his base salary as computed on a daily basis, for a maximum 
of two (2) weeks per year, provided proof of service and pay 
is submitted upon his return.
6. A leave of absence shall be granted a teacher who is summoned 
and reports for jury service provided that the Board shall 
only be obligated to pay an amount equal to the difference 
between the teacher's base salary as computed on a daily 
basis and the daily jury duty fee paid by the Court for each 
day on which he reports for or performs jury duty and on 
which he otherwise would have been scheduled to work, 
provided said teacher cooperates with the Board in seeking
to get excused.
B. Teachers will notify their principal immediately upon discovery 
that leave is required. Leaves of absence will be applied for 
in writing, except in cases of emergency.
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ARTICLE XVIII
EXTENDED LEAVES OF ABSENCE
A. The Board agrees that up to two (2) teachers designated by the 
Association will, upon request, be granted a leave of absence 
for not less than one (1) semester nor more than one (1) year 
without pay for the purpose of engaging in Association (local, 
state, or national) activities. Upon return from such leave,
a teacher will be considered as if he were actively employed by 
the Board during the leave and will be placed on the salary 
schedule at the level he would have achieved if he had not been 
absent.
B. A leave of absence without pay of up to two (2) years will, upon 
the approval of the Superintendent, be granted to any teacher who 
joins the Peace Corps or serves as an exchange teacher and is a 
full-time participant in either of such programs. Upon return 
from such leave, a teacher will be considered as if he were 
actively employed by the Board during the leave and will be 
placed on the salary schedule at the level he would have achieved 
if he had not been absent.
C. A leave of absence for up to one (1) year without pay will,
upon the approval of the Superintendent, be granted for: study
related to the teacher's licensed field, study to meet eli­
gibility requirements for a license other than that held by the 
teacher, and study, research or special teaching assignment 
involving probable advantage to the school system. Upon return 
from such leave, a teacher will be considered as if he were 
actively employed by the Board during the leave and will be 
placed on the salary schedule at the level he would have 
achieved if he had not been absent.
D. Military leave will be granted to any teacher who is inducted 
or enlists in any branch of the armed forces of the United 
States. Upon return from such leave, a teacher will be placed 
on the salary schedule at the level which he would have 
achieved had he remained actively employed in the system during 
the period of his absence up to a maximum of two (2) years.
E. Maternity leave of up to one (1) year will be granted without 
pay or increment and will commence at the discretion of the 
teacher and her doctor, provided, however, before the sixth 
month of pregnancy the teacher will file a physician's state­
ment with the office of the superintendent certifying pregnancy 
and the expected date of birth. From the sixth month of 
pregnancy until the beginning of the leave, the teachers will 
file a monthly physician's statement certifying her fitness to 
perform all of her normal and regular duties and said leave will 
be extended for additional periods of one (1) school year (up to 
two additional) if the teacher notifies the Board in writing
by April 1st of each year that she desires to have her leave 
extended. The notification requirement shall apply to all 
teachers currently on maternity leave starting with the 1972- 
1973 school year.
F. A leave of absence without pay or increment of up to one (1) year 
may, upon the approval of the Superintendent, be granted for the 
purpose of caring for a sick member of the teacher's immediate 
family. Additional leave may be granted at the discretion of 
the Superintendent.
G. The Board may, upon approval of the Superintendent, grant a 
leave of absence without pay or increment to any teacher to 
campaign for or serve in a public office, such leave to be not 
less than one (1) semester nor more than the term of such office.
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H. Any teacher whose personal illness extends beyond the period 
compensated will be granted a leave of absence without pay or 
increment for such time as is necessary for complete recovery 
from such illness.
I. Other leaves of absence without pay may be granted by the Board.
J. No benefits will accrue to a teacher during a leave of absence 
except as otherwise stated herein. Upon return from leave, his 
accumulated unused sick leave benefit accumulated at the time 
the leave commenced will be restored to him.
K. All requests for extended leaves will be applied for and granted 
in writing. The teacher must apply for the leave at least 
sixty (60) days prior to its commencement, except in cases of 
emergency and maternity. Return from leaves shall be at the 
beginning of a school year provided written notification of 
intent to return shall be submitted by April 1st.
Any leave granted will be with the understanding that it is a 
leave of absence from the Saginaw Public Schools and not neces­
sarily from a particular position. Upon return from leave, 
reasonable effort will be made to assign the teacher to the 
same or a comparable position if available, i.e., vacant, how­
ever, teachers will not be guaranteed their former assignment, 
but will be placed in a position for which they are certified.
Teachers desiring to return prior to the beginning of a school 
year must notify the District at least sixty (60) days prior to 
the date they desire to return. If the teachers same or com­
parable position is available, i.e., vacant, at the time said 
teacher desires to return as provided herein, he will be allowed 
to return prior to the beginning of the school year.
L. Length of service with the District shall exclude time spent on 
leaves of absence, unless the leave was granted pursuant to 
Article XVIII.,A.B.C. and D. in which case length of service 
shall continue to accrue.
M. Notwithstanding the above if the teacher goes on a leave after 
having completed the first semester, he will get credit on the 
salary schedule for the entire year on a one time basis and one 
time only. In other words, should a teacher take a subsequent 
leave, whether it should begin before or after the end of the 




With the approval of the Superintendent of Schools, sabbatical 
leaves will be granted for study to a teacher by the Board, subject 
to the following conditions:
A. No more than five (5) teachers will be absent on sabbatical 
leave at any one time.
B. Requests for sabbatical leave must be received by the Super­
intendent of Schools in writing in such form as may be required 
by the Superintendent of Schools no later than March 1 of the 
school year preceding the school year for which the sabbatical 
leave is requested. Preference in granting such leaves will be 
given on the basis of length of service in the system. The 
Superintendent reserves the right to ascertain that the general 
program to be pursued or travel to be undertaken will be of 
benefit to the Saginaw Public Schools. Upon return a written 
report of study undertaken will be given to the Superintendent.
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C. The teacher roust have completed at least seven (7) consecutive 
full school years of service in the Saginaw School System. 
Acceptance of sabbatical leave implies agreement to return to 
the Saginaw School System following the sabbatical leave for a 
minimum of two (2) school years.
D. Teachers on a sabbatical leave will be paid at one-half (1/2) 
of their annual salary rate for a full year's leave or one- 
quarter (1/4) of their annual salary rate for a semester's leave 
and will be given their regular increment.
E. In the event the teacher shall fail to comply with the require­
ment in Paragraph C above, he shall reimburse the Board for the 
amount paid as sabbatical leave.
F. All teachers on sabbatical leave must pursue only their approved 
sabbatical program and while doing so must maintain the status 
of a full-time student, if applicable, as such status is defined 
by the college or university which they are attending.
ARTICLE XX
STUDENT CONTROL AND DISCIPLINE
A. The Board and the Association recognize the mutuality of res­
ponsibility shared by teachers and administrators in the 
maintenance of student discipline and control.
B. For its part, the Board agrees to support and assist teachers in 
carrying out this responsibility and will provide direct assis­
tance to teachers who are encountering discipline problems beyond 
their reasonably expectable capacity to handle (though this 
provision will not be construed in any way as diminishing the 
responsibility of teachers). The Board will, further, directly 
involve the Association in initially developing and evaluating 
rules, regulations, and enforcement policies and procedures to 
this end.
C. For their part, teachers shall provide discipline and supervision 
over those students in their charge and assume responsibility for 
the maintenance of order among all students within their sphere
of effective control while in the performance of their employment, 
especially immediately before and after school and between classes
D. Whenever, upon evaluating, it appears that a particular pupil 
requires the attention of special counselors, social workers, 
law enforcement personnel, physicians or other professional 
persons, the Board, upon recommendation of the principal, will 
take reasonable steps within the limits of the available per­
sonnel, finance, etc. to attend to the situation. In such cases, 
the teacher will be notified of the disposition in writing.
E. Any pupil who is determined by the Administration, after con­
sultation with appropriate, qualified professional people, to 
be incapable of adjusting to the regular classroom will be 
removed from such regular classroom.
F. A teacher may exclude a pupil from his class for that particular 
class that day when the pupil has commited acts of gross mis­
behavior, gross misconduct or gross persistent disobedience 
which makes the continued presence of the pupil in the classroom 
intolerable. In such cases, the teacher will furnish the 
principal, or his designated representative, as promptly as
his teaching obligations will allow, and in any event by the 
end of the day, a detailed written report of the particulars 
of the incident. It shall be the responsibility of the teacher 
to contact the principal, or his designated representative, to 
determine the disposition of the case.
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G. When a teacher is assaulted by a student and a written report is 
filed, the student will not be allowed back in that teacher's 
class without a consultation with the student, his parent, the 
teacher and the principal, or his designated representative, and 
the teacher agrees to the pupil's return in his classroom, unless 
there are no possible alternatives. Possible alternatives 
shall include, but not be restricted to, the following: changes 
of schedule, change of class, room or building. In any event, 
the teacher and the Association building representative will be 
notified in writing of the disposition of the case.
H. Rules and regulations setting forth the procedures to be utilized 
in disciplining, suspending or expelling students for misbehavior 
shall be promulgated. Such rules and regulations shall be dis­
tributed to students, teachers and parents at the commencement
of each school year.
I. A written statement by the Board governing use of corporal 
punishment of students shall continue to be published in the 
Personnel Policies Handbook.
J. Time lost by a teacher in connection with any incident mentioned 
in this Article, not compensable under Workers' Compensation, 
shall not be charged against the teacher unless he is adjudged 
guilty by a court of competent jurisdiction.
K. The Board will provide legal counsel to advise the teacher of 
his rights and obligations with respect to assault.
ARTICLE XXI
PROTECTION OF TEACHERS
A. 1. Any case of alleged assault upon a teacher which had its
inception in a school centered problem will be promptly 
reported to the Board or its designated representative, 
and notification to Association building representative.
If the alleged assault was by a pupil, the assaulting pupil 
will be immediately suspended. The alleged assault will be 
promptly investigated by the principal or his designated 
representative and the appropriate assistant superintendent 
or his designated representative. These two persons and the 
Superintendent shall determine a suitable punishment for the 
assaulting pupil(s). This decision will be communicated to 
the teacher concerned.
2. If the assault is by an adult person who is not a pupil, the 
Board will promptly report the incident to the proper law 
enforcement authorities.
3. In either case (pupil or non-pupil adult) the Board will render 
all reasonable assistance to the teacher in connection with 
handling of the incident by law enforcement, legal and 
medical authorities.
4. The Board will also provide legal counsel to advise the 
teacher of his rights and obligations with respect to such 
assault.
B. Whenever a teacher is absent from school as a result of personal 
injury caused by an accident or an assault arising out of and in 
the course of his employment, he will be paid his full salary 
(less the amount of any workers' compensation paid for temporary 
disability due to said injury) for the period of such absence not 
to exceed ten (10) school months, and no part of such absence 
will be charged to his annual or accumulated sick leave. The 
Board may, at its option, request a confirming statement from a 
medical doctor relative to the duration of such absence from the 
teaching assignment. As soon as such teacher is physically able 
to return to work, he shall be restored to his previous position 
or an equivalent position.
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C. If, as a result of an accident or assault arising out of and in 
the course of his employment a teacher is injured or suffers 
damages to or destruction of personal property, the Board of 
Education or its workers' compensation carrier will reimburse 
the teacher for such loss and/or required medical, surgical or 
hospital care. Such reimbursement by the Board will cover all 
such costs except those covered by insurance, and not to exceed 
two hundred (200) dollars.
D. The Board will provide supervision of designated teacher park­
ing areas on Board property during those hours the teachers are 
scheduled to work and at such other times as are designated by 
the Administration with the understanding, however, that the 
Board is not responsible for any damages to automobiles nor does 
it assume any other liability due to this provision. It is the 
policy of the Board to cooperate with law enforcement officials 
to seek to prosecute those individuals involved in damage or 
vandalism to employee automobiles parked in the designated park­
ing areas.
E. The Board will continue to explore ways of improving techniques 
for maintaining a secure learning climate.
ARTICLE XXII 
INSURANCE
A. The Board agrees to continue to pay the premiums to provide 
medical hospitalization insurance coverage under Blue Cross- 
Blue Shield MVF-II with Master Medical or MESSA Supermed-2 
subject to the terms and conditions specified in the Group In­
surance Agreement for regular, full-time teachers not otherwise 
covered by the Board in another medical hospitalization plan, 
or not otherwise covered or eligible to be covered by another 
employer paid health plan providing substantially equivalent 
benefits. Each year teachers desiring coverage shall sign the 
disclaimer form in Appendix F. Substantially equivalent bene­
fits will be measured by the benefit levels in Blue Cross-Blue 
Shield MVF-II (excluding the drug rider). Part-time teachers 
will be provided equivalent coverage on a pro-rated basis.
Effective July 1, 1977, the Board shall only pay the premiums 
up to the level of the least expensive carrier, i.e.. Blue Cross- 
Blue Shield or MESSA (Blue Cross is to include the Prescription 
Drug Rider in effect during 1975-76). Any teacher desiring the 
more expensive carrier shall pay the difference between the 
least expensive carrier and the most expensive carrier, by filling 
out the necessary request forms at the business office. Said 
difference shall then be deducted from the teacher's pay via 
monthly payroll deductions.
B. The Board agrees to pay the premiums to provide group term life 
insurance (including double indemnity accidental death and dis­
memberment rider, in the amount of $20,000 per teacher, for 
regular, full-time teachers, subject to the terms and conditions 
specified in the Board's Group Insurance Agreement with the 
carrier. The Board shall have the right to select the carrier 
or change carriers. Any rebates shall accrue to the Board. 
Part-time teachers will be provided equivalent coverage on a 
pro-rated basis.
Effective November 1, 1979, said amount of term life insurance 
shall be increased from $20,000 to $25,000.
C. Any teacher who is taking the MESSA Supermed 2 insurance shall 
have the cost of the mandatory life insurance deducted from 
his pay, unless alternate arrangements can be made.
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D. The Board agrees to pay the premium to provide the MESSA dental 
care program for all full-time employees in the bargaining unit, 
Plan B.
Effective the beginning of the month 30 days following ratifica­
tion, the Class I and IX benefit levels shall be increased to 
70%.
Effective September 1, 1980, said Class I and II benefit levels 
shall be increased to 80%.
E. Effective September 1, 1977, the Board agrees to pay the premiums 
to provide MESSA Dental Care Program —  Orthodonic Rider 0-1, for 
all full-time employees in the bargaining unit.
Effective September 1, 1981, the ortho rider shall be increased 
to 60% with a $600 lifetime maximum.
F. Full-time teachers not eligible for or electing to participate
in the Group Health Insurance under Paragraph A, shall be eligible 
to enroll for an additional $20,000 of Group Term Insurance sub­
ject to the terms and conditions specified in the Board's Group 
Insurance Agreement with the carrier.
G„ The Board shall provide long-term disability insurance coverage for full time
teachers. Long term disability insurance coverage shall mean income protection 
subject to the terms and conditions specified in the policy, for eligible teachers 
in cases of sickness or disability to age 65, except as shown in the chart contained 
in the insurance policy, after an elapse of ninety (90) calendar days from the initial 
date of sickness or disability providing the teacher has exhausted all his/her individual 
sick leave benefits. The maximum monthly benefit shall be $1500. Said benefit 
shall be 60% of the teacher's Schedule A contract salary with any amounts received 
from the insurance company to be reduced by any primary remuneration received, 
or which the employee is eligible; during the benefit period from the Board, the 
Michigan Public School Employees Retirement Fund, the Federal Social Security 
Act, Veteran's benefits or other such pensions or workers' compensation. A nervous 
and mental rider shall be included
H. The Board shall provide short term disability protection for 
full time teachers who have personal sickness or disability 
providing the teacher has exhausted all his/her individual sick 
leave benefits providing in the 1979-80 school year, there shall 
be a ten (10) consecutive work day waiting period from the date 
of illness or disability, a twenty (20) consecutive work day 
waiting period in the 1980-81 school year and a thirty (30) 
consecutive work day waiting period in the 1981-82 school year. 
Said short term disability protection for eligible teachers shall 
be 66 2/3% of the teacher's Schedule A contract salary up to a 
maximum of $1500, per month. Said protection shall be for a maximum of 
ninety (90) calendar days from the date of illness or disability.
ARTICLE XXIII 
RETIREMENT
A. Teachers who reach the age of 55 are eligible to retire under the 
Michigan Retirement Law and will submit to the Board a written 
notice of intention to retire at least sixty (60) calendar days 
prior to the date of retirement.
B. The mandatory retirement age shall be that which is mandated under 
applicable federal and/or state law provided if no retirement age 
is mandated by law, or if applicable law permits an earlier man­
datory retirement age than age 70, mandatory retirement shall again 
be reduced to age 65 or such other age as is permissible (not to 
fall below age 65), provided, however, that a teacher reaching the 
mandatory retirement age during the school year shall be allowed
to complete that school year.
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C. 1. If a teacher has completed ten (10) or more years of service 
in the Saginaw School System, he will be paid for one-half 
(1/2) of all accumulated unused sick days up to a maximum of 
eighty (80) days at the rate of thirty dollars per day if he 
terminates his employment under either of the following 
circumstances:
(a) Voluntary retirement under the provisions of the State 
Retirement Act
(b) Forced retirement, prior to regular retirement age, for 
health reasons
(c) Death while in the employ of the Board
2. If, after receiving a payment under this provision, a former 
employee resumes employment with the Board and again becomes 
eligible for payment hereunder, payments previously made will 
be deducted from any subsequent payments to which he is 
entitled.
3. Effective the beginning of the 1980-81 school year, the maxi­
mum accumulated unused sick days in paragraph one above shall 
be increased to eighty-five (85) days.
4. Effective the beginning of the 1981-82 school year, the 
maximum accumulated unused sick days in paragraph one above 
shall be increased to ninety (90) days.
ARTICLE XXIV
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
The parties recognize that in our rapidly changing society teachers 
must constantly review curriculum content, teaching methods and 
materials, educational philosophy and goals, social change and other 
topics related to education. The Board recognizes that it shares 
with its professional staff responsibility for achieving the optimum 
in teacher performance and attitudes. Therefore, they agree as 
follows:
A. The Board shall pay the costs of tuition and fees for inservice 
courses or courses at accredited colleges, universities or pro­
fessional training schools which are taken with the advance 
written approval of the Superintendent of Schools, but will gen­
erally not include courses taken as part of a requirement for a 
higher degree.
B. The Board shall pay the reasonable expenses (including fees, 
meals, lodging and/or transportation) incurred by teachers who 
attend workshops, seminars, conferences, or other professional 
improvement sessions at the request and/or with the advance 
approval of the Superintendent.
C. 1. Teacher supervision of student teachers shall be strictly
voluntary. At the same time, teachers recognize that active 
and willing participation in the training and development 
of qualified new teachers is a basic professional responsibility
2. Supervising teachers shall receive an honorarium of $25.00
for each student supervised. Teachers, with the exception of 
teachers of the deaf, will not have more than (2) student 
teachers per year. Supervising teachers shall be tenure 
teachers.
D. A committee consisting of one representative from the Administra­
tion and one representative from the Association will be formed 
to meet with program coordinators to review, develop and improve 




The Board of Education and the Saginaw Education Association agree 
that there are many parts of the educational program which require 
study and improvement. Therefore, the Board and the Association 
agree to organize the following study committees which will meet 
regularly, when the need arises, and will submit progress reports to 
the Professional Study Committee. Such meetings will take place 
during the school day, unless otherwise mutually agreed. The Pro­
fessional Study Committee will give every consideration to the 
recommendations of these committees with the intent of improving 
the educational program as rapidly and as judiciously as possible.
A. A Professional Study Committee consisting of not more than 
five (5) members selected by the Board and not more than five 
(5) members selected by the Association shall be established.
This shall be a continuing committee which shall meet on a 
regular basis to consider problems of mutual concern and to 
recommend methods of improving the Saginaw educational program. 
Among other things, the committee shall consider all grants
to be requested bv the Board.
B. Joint committees consisting of three (3) representatives of 
the Administration and three (3) representatives chosen by the 
Association shall be established. Function and powers of each 
committee shall be specified.
1. Inservice Education. This committee shall develop or review 
education programs and recommend the implementation thereof.
2. Critical Issues Committee. This committee shall establish 
guidelines and make recommendations for the teaching of such 
issues as race, religion, politics, sex or any newly initiated 
programs within the schools that become an issue. Moreover, 
all teaching tools questioned on racial, religious, political, 
ethnic or moral grounds shall be reviewed by this committee.
The committee shall make recommendations on the continuance
or discontinuance of use of said materials.
3. Curriculum. This committee shall study and make recommenda­
tions concerning curriculum development and improvement. It 
shall serve as a clearing house for on-going projects which 
have significance throughout the district. It shall assist 
the Superintendent and/or his agents in district-wide curri­
culum planning. Sub-committees may be appointed by this 
committee as needed. This committee shall consist of eight 
(8) members from the Administration and eight (8) members 
from the Association.
4. Job Description and Non-Teaching Duties. This committee will 
study the prerequisites, duties, possible functions, and 
responsibilities of all professional and paraprofessional 
positions within the system. This committee will make recom­
mendations concerning job descriptions. Further, this on­
going committee shall be empowered to recommend for immediate 
implementation actions which will reduce non-teaching functions 
required of teachers.
5. Teacher Evaluation. This committee shall study the procedure 
and forms of teacher evaluation as presently in use here and 
in other districts, as well as other professional improvement 
procedures, and make recommendations for a program.
6. Recognition Committee. This committee shall explore means, 
such as those used in other systems, to reward outstanding 
service. It shall also review co-curricular activites and 
recommend means of recognizing their value to the district 
on an equitable basis.
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7. Student Control and Discipline. This committee shall prepare 
proposals for district-wide guidelines in student control and 
discipline.
8. Minority Problems Committee. The minority problems committee 
will concentrate its efforts but not be limited to the elimina­
tion of institutional racism from curricular materials, recom­
mending minority courses of study, providing for a review and 
possible revision of the current testing program, developing 
techniques to be utilized for building positive self-concepts 
throughout grades K-12, and recommending means to assist 
teachers in establishing greater sensitivity to minority 
students' needs and aspirations.
C. While job descriptions are not a part of this agreement, the
parties nevertheless recognize the desirability of teacher input 
in preparing new job descriptions. Accordingly, it is agreed that 
before the Board takes action to adopt a new job description, said job 
description will be reviewed in the Professional Study Committee.
If there is a substantial change in a job description the teacher 




A. During the term of this Agreement neither the Association nor any 
persons acting in its behalf will cause, authorize or support, 
nor will any of its members take part in, any strike (i.e., the 
concerted failure to report for duty, or willful absence of a 
teacher from his position, or stoppage of work or abstinence, in 
whole or in part, from the full, faithful and proper performance 
of the teacher's duties of employment) for any purpose whatsoever.
B. 1. The Association will not support the action of any teacher
taken in violation of this Article, nor will it directly or 
indirectly take reprisals of any kind against a teacher who 
continues or attempts to continue the full, faithful and 
proper performance of his contractual duties, or who refuses 
to participate in any of the activities prohibited by this 
Article.
2. The Association agrees that it will neither take nor 
threaten to take any reprisals, directly or indirectly, 
against any supervisory or executive officials because of 
any decisions, actions or statements made either personally
or in the course of their official duty relative to collective 
bargaining, the administration of this Agreement or the edu­
cational policies of the Board. The Association further 
agrees that it will neither take nor threaten to take any 
reprisals against the Board, or any member thereof, by 
reason of any decisions, actions or statements made by them 
either personally or in the course of their official duty 
relative to collective bargaining, in the administration of 
this Agreement or the educational policies of the Board.
3. It is expressly understood that this Section B will not be 
construed as in any way restricting the right of the Associa­
tion to take any lawful action or exert any lawful pressure 
in connection with negotiations for future professional 
negotiation agreements.
C. 1. Violation of this Article by any teacher or group of teachers
will constitute just cause for discharge and/or the imposition 
of discipline or penalties.
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2. The Board of Education, in the event of violation of this 
Article, will have the right, in addition to the foregoing 
and any other remedies available at law, to seek injunctive 
relief and damages against the Association, provided, how­
ever, that if the Association promptly disclaims, in writing 
to the Board and publicly, responsibility for any activity 
prohibited hereby, it will not be liable in any way therefor.
D. Nothing contained in this Article will be construed as a waiver 
of any rights the Association or its members may have under 
Act 379 of the Michigan Public Acts of 1965 or which are other­
wise provided by law.
ARTICLE XXVII 
GENERAL
A. Subject to the provisions of Article XXVI of this Agreement 
(Strikes and Sanctions), there will be no reprisals of any kind 
taken against any teacher by reason of his membership or non-mem­
bership in the Association or participation or non-participation 
in its activities.
B. 1. Teachers will be informed of the telephone numbers they
may call to report unavailability for work. Such call is 
to be made at least one hour before the teacher is scheduled 
to report for work. Once a teacher has reported unavail­
ability, it will be the responsibility of the Administration 
to arrange for a substitute teacher.
2. Teachers returning from leave shall call before the end of 
the normal teaching day for release of the substitute.
Each teacher is to have on file a current telephone number 
and address at the school office and at the Board of Educa­
tion Building. Unlisted numbers will be kept confidential.
C. When, in the judgment of the administrative officials authorized 
to make such decisions, hazardous weather conditions prevent the 
opening of school, teachers will not be required to report to work 
at that school. When a school is temporarily closed, teachers 
not called for reassignment to another school prior to fifteen 
minutes before their normal starting time, shall promptly report 
to the administration building for assignment. Such teachers will 
be paid their regular salaries. Notice of closing will be given 
through local radio stations at the earliest possible time. On 
such days teachers are requested to tune in to local stations.
D. Teachers will be entitled to full rights of citizenship, and no 
religious or political activities of any teacher, or the lack 
thereof, will be grounds for any discipline or discrimination 
with respect to the professional employment of such teacher.
E. The Association will be notified and will have the opportunity 
to consult with the Board with respect to contemplated millage 
increases prior to public announcement.
F. The Board will, upon request, provide the Association with any 
public documents which will assist the Association in developing 
intelligent, accurate, informed and constructive programs on 
behalf of the teachers and their students, together with any other 
available information which may be necessary for the Association
to process grievances under this Agreement. This information shall 
be provided within a reasonable time.
G. The Association will be provided with copies of minutes of official 
Board meetings and all other printed materials that are distributed 
to Board members at official meetings as soon as possible after 
such meetings. A copy of the official agenda of the meeting will 
be available to the Association at the Superintendent's office 
prior to said meeting.
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H. It will be the general practice of all parties in interest
to process grievances during times which do not interfere with 
assigned duties; provided, however, in the event it is mutually 
agreed by the aggrieved person, the Association and the Board 
to hold proceedings during regular working hours, a teacher 
participating in any level of the grievance procedure, including 
arbitration, on his own behalf or on behalf of the Association, 
with any representative of the Board, will be released from 
assigned duties without loss of salary.
I. Copies of the Agreement will be printed at Board expense. The 
Board will give a copy of said Agreement to each teacher no 
later than thirty (30) days after ratification of the Master 
Agreement.
J. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found 
contrary to law, then such provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by 
law, but all other provisions or applications will continue in 
full force and effect.
K. In the event that it becomes necessary for financial or other 
reasons to reduce the number of teachers through lay off from 
employment by the District then the teachers with the most 
service with the District who are fully qualified to staff the 
positions kept active shall be retained, if practicable, 
provided however,
1. No probationary teacher will be retained and a tenure 
teacher's service discontinued if such tenure teacher 
is legally certified and qualified to fill the position 
held by the probationary teacher.
2. Laid off teachers shall be recalled in order of their 
length of service in the'District, the ones having the 
most service being recalled first, provided they are fully 
qualified and certified to fill the vacant position. 
Notification of recall shall be in writing by certified 
mail to the teacher's last knownaddress. If a teacher 
fails to accept an offer of re-employment within fifteen 
(15) days from date of receipt of notification, the teacher 
shall have no further rights of reinstatement.
3. Whenever possible .notice of discontinuance of service 
shall be given to both probationary and tenure teachers 
at least sixty (60) days before the end of the school 
year preceding the year in which discontinuance of service 
shall become effective. It is recognized, however, that 
in instances of lack of funds, or as otherwise provided 
under law, circumstances may not always allow such notice 
in which case the Board will give at least two weeks notice 
before discontinuance of service. In the event the Board 
fails to give the sixty (60) day notice as provided above 
and the notice is given after July 1, the Board will con­
tinue to pay the health insurance premiums for the laid 
off teacher for a period of three months following the date 
the notice of lay off is given.
4. In determining length of service for laid off teachers, the 
time spent on lay off shall be excluded provided, however, 
if a probationary teacher is laid off for more than the 
length of service he had at the time of lay off, his length 
of service shall be broken and he shall have no further recall 
rights.
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5. For the purpose of the collective bargaining agreement, length 
of service with the District shall continue to be defined as 
the time from the most recent date of hire under contract in 
the District, i.e., the date of hire being the date the teacher 
first signed a contract with the District, the most recent 
taking into account any subsequent break in service due to 
retirement, termination, resignation or layoff, in the case 
of a probationary teacher whose service is broken under 
paragraph 4 above.
L. The parties will initial a seniority list prior to ratification. 
Thereafter, prior to October 15 of each school year, an updated 
list will be given to the Association. The initialed seniority 
list shall be final and binding and the Board will not be required 
to pay back wages or to make any retroactive changes in assign­
ments or other working conditions because of any change in the 
list.
M. A directory of the Saginaw Public School System will be given to 
each teacher as early in the school year as possible and under 
normal circumstances prior to December 15 of each year.
N. It is understood that the Board shall have the right to issue one 
semester contracts to first year probationary teachers, said con­
tracts being automatically renewable for an additional semester 
unless twenty (20) school days written notice of intent not to 
renew said contract is given the teacher prior to the end of the 
semester.
O. The Board agrees to continue its present payroll deduction 
practice, as permitted by computer facilities.
P. In the course of handling official Association business, representa­
tives of the Association will report to the principal of the 
building being visited, or his designated representative, and 
state the purpose of the visit.
Q. The Board will continue to actively seek and hire minority group 
educators. To this end, the Board will implement the following 
procedures:
1. The Board shall inform state college teacher placement 
officers that it is interested in receiving applications 
from ethnic minorities.
2. The Board will contact colleges relative to interviewing 
and actively recruiting minority educators.
3. The Board shall draw upon the resources of the community 
relative to recruiting.
4. Among the resources used for recruiting shall be:
a. Association of Chicano College Admissions
b. Minority student organizations at the various colleges 
and universities






A. The Board agrees to deduct from teachers' salaries the dues of the 
United Profession or any combination of Saginaw Education Associa­
tion, Michigan Education Association, and National Education 
Association when Life Membership is held in one or two of them, 
upon individual authorization by said teachers. This money will 
then be transmitted promptly to the Association with a list of 
the payees. Teacher authorizations shall be in writing in the 
form set forth below (unless previously submitted).




CONTINUING MEMBERSHIP APPLICATION AND 
MEA-PAC AND NEA-PAC VOLUNTARY CONTRIBUTION FORM





:a  m e m b e r s h ip *
IEA MEMBERSHIP
EMPLOYING SYSTEM OR INSTITUTION
BUILDING OKFICE OR DEPARTMENT
SCHOOL DISTRICT WHERE YOU RESIDE
HIGHEST DEGREE HELD 
I*. □  NONE D b A/BS
STATE SENATE DISTRICT
□  m a /1 J  SPECIALIST J  DOCTORATE
STATE HOUSE DISTRICT
MEA-PAC AN D  NEA-PAC V O LU N T A R Y  CO N TR IBU TIO N  A U T H O R IZ A T IO N
T h e  N a tio n a l E d u ca tio n  A sso c ia tio n  P o lit ic a l A c t io n  C o m m itte e  (N E A -P A C ) c o lle c ts  c o n tr ib u t io n s  f ro m  A sso c ia tio n  
is a w M p s  an d  uses those c o n tr ib u t io n s  to  h e lp  e le c t fr ie n d s  o f  e d u c a tio n  to  fe de ra l o f f ic e . T h e  M ich iga n  E d u ca tio n  
A s s o c ia tio n  P o lit ic a l A c t io n  C o m m itte e  (M E A -P A C ) p e rfo rm s  a s im ila r  fu n c t io n  in  c o n n e c tio n  w ith  e le c tio n s  to  sta te  and 
IqceI o f f ic e . C o n tr ib u t io n s  to  N E A -P A C  ah d  M E A -P A C  are v o lu n ta ry  and are n o t a c o n d it io n  o f  m em be rsh ip  in  N E A , 
M C A , or any o f  th e ir  a ff i lia te s . A lth o u g h  N E A -P A C  and M E A -P A C  request an an nu a l c o n tr ib u t io n  o f  $1 and $7, 
re sp e c tive ly , these are o n ly  suggestions. A  m em be r m ay c o n tr ib u te  m o re  o r  less th a n  th e  a m o u n t suggested o r  m ay  refuse 
to  m ake an y  c o n tr ib u t io n  and th is  w i ll  n o t a f fe c t h is  o r  he r m em b e rsh ip  s ta tus, r ig h ts  o r  b e n e fits  in  N E A , M E A , o r  a n y  o f 
ra e ir  Mlu m m .  W ith  fu l l  kn o w le d g e  o f th e  above (Please che ck  a p p ro p r ia te  boxes  and s ign ):
‘ a u th o rfx e  m y  e m p lo y e r to  d e d u c t f ro m  m y  sala ry  and pa y  to  th e  asso c ia tio n , in  acco rdance w ith  th e  agreed-upon 
d e d u c tio n  p ro ced ure :
□
 i 
1 9 7 *
.00 MEA-PAC CONTRIBUTION* □  a$,00 NEA-PAC CONTRIBUTION*
1 9 7 9 -0 0  m em b e rsh ip  yea r, and each m em be rsh ip  yea r th e re a fte r, p ro v id e d  th a t I m ay  revo ke  th is  a u th o r iz a tio n  as 
o f  S e p tem be r 1 o f a n y  ca le nd ar yea r b y  g iv in g  w r it te n  n o tic e  to  th a t e f fe c t to  m y  e m p lo y e r and th e  lo ca l asso c ia tio n  on o r
>58***Uwt da,e
CO N TIN U IN G  MEMBERSHIP DUES A U TH O R IZA TIO N  
i—j CASH P AYM EN T -  Membership is continuous unless I reverse th is authorization in w riting  between 
*—' August 1 and August 31, o f  any year.
|—| P A Y R O LL DEDUCTION -  I authorize my Employer to  deduct local, Michigan and National Education 
1—  Association dues, assessments and con tribu tions as may be determ ined fro m  tim e to  tim e, unless I revoke this 
authorization in w ritin g  between August 1 and August 31, o f any year.
I-E I SIGNATURE
X ____________________________________
» A COPY O F THE MEA-FAC REPORT IS FILED WITH THE MICHIGAN SECRETARY OF STATE.
* A COFY O F THE NEA-FAC REPORT IS FILED WITH THE FEDERAL ELECTION COMMISSION AND IS AVAILABLE FOR PURCHASE FROM 




<L |— W A )
Membership implies that the member will abide by the constitu­
tions and bylaws of these associations and uphold the Code of 
Ethics of the Education Profession.
B. The Saginaw Education Association shall certify to the Board in 
writing the current rate of membership dues for each of the 
associations named in Section A above. If any of said associa­
tions shall change the rate of its membership dues, the Saginaw 
Education Association shall give the Board thirty (30) days 
written notice prior to the effective date of such change.
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C. Deductions referred to in Section A above will be made in ten
(10) equal installments as follows: on both the first and
second paydays in October and on the first payday of each 
month from November through June. The Board will not be 
required to honor for any deduction any authorizations that 
are delivered to it later than one (1) week prior to the 
distribution of the payroll from which the deductions are to 
be made.
D. 1. No later than September 30 of each year the Board shall
provide the Association with a list of those employees who 
have voluntarily authorized the Board to deduct dues for 
any of the associations named in Section A above. The 
Board will notify the Association monthly of any changes 
in said list. Any teacher desiring to have the Board dis­
continue deductions he has previously authorized must 
notify the Board and the Association concerned in writing 
by September 1 of each year for that school year's dues.
2. No later than September 30 of each year the Board shall 
provide the Association with a list of all members in the 
bargaining unit. The Board, on the first of each month, 
will provide a list of all members leaving or entering 
the school system during the previous month.
E. FINANCIAL RESPONSIBILITY: It is recognized that because of
religious convictions or otherwise, some teachers may object 
to joining any organization engaged in collective bargaining.
At the same time, it is recognized that the proper negotiation 
and administration of collective bargaining agreements entail 
expense to the Association. To this end, in the event a 
teacher shall not join the United Profession (SEA, MEA, NEA) 
and execute an authorization for dues deduction in accordance 
with this Article, such teacher shall, as a condition of con­
tinued employment by the Board, cause to be paid to the Associa­
tion a sum equivalent to the dues of the United Profession.
In the event that such sum shall remain unpaid for a period of 
sixty days following the date the same is due and after sixty 
days written notice thereof has been given to the teacher by 
the Association, the Board agrees that in order to effectuate the 
purposes of the Public Employment Relations Act and this Agree­
ment, the services of such teacher shall be discontinued. The 
refusal of the teacher to contribute fairly to the costs of 
negotiation and administration of this and subsequent agreements 
as herein required is recognized by the parties as reasonable 
and just cause for termination of employment.
F. This Article shall be subject to the provisions of the Tenure 
Act. In the event that this Article should be challenged 
through the Tenure Commission, the Michigan Labor Mediation 
Board, or the Courts, the Association will pay the reasonable 
expenses of such proceedings, including the fees of legal 
counsel retained by the Board. If this Article shall be 
found to violate law, the Association shall be responsible 





This Agreement shall remain in effect from date of ratification 




Members of SEA Negotiating Team:
Joyce K. Woods, President
Sheldon L„ Markley, Executive Director
W illie Mathews, J r . , Chairman





SAGINAW BOARD OF EDUCATION
Members of the Board Negotiating 
Team:
Jerry R. Baker 
Keith H. B irdsall 
Richard A. Foulds 
Richard E. K elley  
Gene P . Nuckolls 
C arlos Uribe
Patrick M. Brennan, Chairman 
Fred erick  B. Sehwarze, Counsel
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APPENDIX A
A. 1. SAGINAW PUBLIC SCHOOLS - 1979-1980 - TEACHERS' SALARY SCHEDULE
STEP NON-DEGREE BACHELOR MASTER MASTER +30 PHD/EDD. *
i 11,325 11,550 13,348 14,085 14,854
2 11,845 12,596 13,954 14,795 15,637
3 12,394 13,203 14,590 15,536 16,454
4 12,972 13,838 15,340 16,394 17,384
5 13,579 14,503 16,149 17,308 18,370
6 14,214 15,225 17,017 18,281 19,417
7 14,878 16,006 17,941 19,310 20,519
8 15,571 16,843 18,923 20,398 21,682
9 16,380 17,739 19,963 21,541 22,900
10 17,334 18,692 21,062 22,746 24,177
11 19,704 22,217 24,008 25,513
12 20,801 23,458 25,354 26,935
*As of September 1, 1977, the schedule headed "MA+60" shall be re­
placed by one headed Ed.D or Ph.D. In order for a teacher to become 
eligible for this schedule as of September 1, 1977, the teacher must 
have an earned Ph.D or Ed.D degree from an accredited college or 
university. All teachers who were paid under this schedule prior to 
September 1, 1977, when it was referred to as the "MA+60", shall 
continue to be paid on the schedule now designated as Ph.D/Ed.D.
2. SAGINAW PUBLIC SCHOOLS -  1980-1981 and 1981-1982 
TEACHERS' SALARY SCHEDULE
Increase all steps of the non-degree, BA and MA salary schedule by a dollar amount 
which represents a minimum of 5% to a maximum of 8.5% of the previous year's  
schedule, said minimum-maximum figure to be dependent upon the r ise  in consum er 
price index, using AprU, 1979 index m easured with April, 1980 index to arrive at 
the percentage increase using 1967=100 CPI for AH Urban Consum ers, Detroit, 
Michigan for 1980-81 and April of 1980, with April of 1981, for the 1981-82 schedule.
The 1980-81 and 1981-82 MA+30 and E d ,D /P h . D schedule shall be based on the 
existing doUar differential as shown in the 1979-80 schedule applied to the new 
MA schedule arrived at as provided above.
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3. Salary Adjustments. Salaries of all certificated employees shall 
be in accordance with the salary schedule adopted annually by 
the Board and Association. Any change in salary shall be noted 
on new salary contracts at the time of the change. Salaries shall 
be determined in accordance with a salary schedule based on 
training and experience. If a salary schedule adjustment is made 
during a school year, any teacher who is unable to complete that 
school year will receive an adjustment in proportion to that part 
of the school year that the teacher has taught.
When a teacher earns a degree or earns sufficient semester hours 
to move from one salary schedule to another, adjustments on the 
salary schedule shall take place at the beginning of the ensuing 
semester. Full credit for teaching experience shall be given when 
adjustments are made. An official application for adjustment and 
a transcript of college credit must be filed with the Board prior 
to the semester for which the adjustment is desired.
The following shall be counted toward said adjustment:
(a) Credits beyond the masters degree must carry a grade of 
B or better.
(b) Credits earned prior to the completion of the masters 
degree cannot be applied to the MA+30 semester hours or
the MA+60. Hours beyond the masters degree must be concen­
trated in the educational field.
(c) College credits for educational tours shall not exceed 
six (6) semester hours per unit of 30 semester hours.
(d) Credits earned at foreign universities will be accepted 
when course requirements are equal to U.S. standards.
4. Teachers who were in the school system during the 1966-67 school 
year may continue receiving their pay on a 20- or 26- pay period 
basis. All new teachers entering the system beginning with the 
1967-68 school year will receive their salaries on a 26-pay period 
basis.
5. It shall continue to be the policy of the Board to grant a full 
year's credit on the salary schedule for those teachers who are 
hired after the start of the school year but teach a full 
semester or more. Those teachers who begin teaching after the 
start of the second semester shall receive no credit on the salary 
schedule for that year. Teachers who teach one half-time will 
receive one year of credit on the salary schedule for each two 
full years of half-time teaching.
B. COMPENSATION FOR SPECIAL ASSIGNMENT AND EXTRA DUTIES BEYOND 
BASIC SALARY SCHEDULE (PRORATED FOR PART-TIME SERVICE).
1. Travel Costs - All teaching staff whose duties have been 
determined to require the use of their personal cars shall 
be reimbursed at the rate of 17 cents per mile for all 
authorized travel the first year, 18 cents per mile in the 
1980-81 school year, and 19 cents per mile in the 1981-82 
school year.
(a) Supervisors will establish schedules for traveling 
staff and using the mileage chart developed by the 
Board establish the schedule of each staff member.
(b) Travel outside the scheduled program must:
(1) be approved in advance by the Supervisor,
(2) be reported on the regular mileage form.
(c) Traveling staff whose schedule varies will report 
mileage on the form provided.
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(d) Mileage reports must be turned in on a monthly basis 
by the 5th of each month for the previous month or no 
reimbursement will be made for that month.
(e) Mileage will be paid semi-annually.
2. Summer school teachers shall receive per class hour for the 
summer session an hourly rate of $10.50 the first year, 
$11.00 the second, and $11.50 the third year.
3. Driver training teachers in the classroom shall receive 
the summer school rate except those driver training 
teachers teaching behind-the-wheel driving shall receive 
$1.00 less per hour.
4. Teachers performing non-professional services, such as,
but not limited to, ticket-taking and selling, shall receive 
$6.00 per hour for such services the first year, $6.25 the 
second, and $6.50 the third.
5. Teachers who, upon request, voluntarily serve as temporary 
substitutes, or who perform professional duties such as, 
but not limited to, cafeteria duty and hall supervision 
during times when they would not normally have a regular 
assignment, shall receive $10.50 per hour for such time the 
first year, $11.00 the second and $11.50 the third.
6. Each secondary teacher who, upon request, volunteers to 
teach a sixth class on a regularly assigned basis which 
cannot be covered normally, shall be compensated for such 
time at the rate of $10.50 per hour the first year,
$11.00 the second, and $11.50 the third.
7. Teachers who are assigned to the extended schedule as 
provided in Article V.A.4., shall receive an additional 
$330.00.
8. All extra understandings, including those in Sections 5,
6 and 7 herein, covering services to be performed for more 
than a two week period must be in writing and must be signed 
by the teacher involved and the Personnel Department, see 
forms attached as Appendices D & E. This must be done prior 
to the commencement of the extra pay duties in order for 
said teacher to receive compensation. Extra pay understand­
ings covering services of two weeks or less shall be paid 
on a bi-weekly payroll basis.
C. When a new position is placed in existence in the bargaining 
unit which cannot be properly placed in the existing salary 
schedule, or when an existing position is changed or combined 
with another position, to the extent that materially different 
skills and responsibilities are required, the Association will 
be notified in writing. The Board will, after said written 
notice to the Association, establish a rate for said position 
which shall be considered temporary for a period of thirty (30) 
calendar days following the date of notification to the Associa­
tion. During this period, the Association may make a written 
request for a meeting between representatives of the Board and 
representatives of the Association to negotiate a rate for the 
position. When a new rate is agreed upon it shall be applied 
retroactive to the first day the employee began working on the 
job unless otherwise agreed to. If no written request is filed 
within the thirty (30) day period, the rate will become permanent 
at the end of such period.
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D. COMPENSATION FOR CO-CURRICULAR ACTIVITIES 
(Prorated for part-time services)
All amounts given will be flat dollar amounts. All positions 
are to be approved by the Superintendent or his designee at 
the recommendation of the building principal.











Junior High School 
Band
Vocal Music












Baseball, Head Coach 
Baseball, Assistant Coach 
Basketball, Head Coach 
Basketball, Assistant Coach 
Cross Country 
Faculty Manager 
Football, Head Coach 
Football, Assistant Coach 
Golf 
Hockey
Softball, Head Coach 
Swimming, Head Coach 
Tennis
Track, Head Coach 

















































Baseball, Head Coach 802 866 9 35
Basketball, Head Coach 901 973 1050
Football, Head Coach 1104 1192 1287
Football, Assistant Coach 802 866 9 35
Swimming, Head Coach 802 866 935
Track, Head Coach 802 866 935
Volleyball, Head Coach 802 866 935
If, in consultation with the building principal, the district­
wide athletic director determines that student participation 
warrants it, he may add the following positions:
Other Senior High -
Assistant, Swimming 703 759
Assistant, Wrestling 703 759
Trainer/Manager for all sports 2209 2386
Other Junior High -
Assistant, Track 597 645
Coaching and Co-Curricular Renewal Clause:
It is understood that assignment to a co-curricular or athletic 
coaching activity is on a yearly basis and the Board has the right 
to decline to renew any such assignment at its discretion and 





F. 1. Teachers who are hired at the Career Opportunities Center 
with less than a Bachelors Degree will be required to earn 
six semester hours of college credit per year before they 
can move from one step on the non-degree schedule to the 
next.
2. Teachers employed at the Career Opportunities Center will, 
upon initial employment, be granted one year of experience 
on the salary schedule for each two years of related work 
experience determined by the administration, not to exceed 
a total of seven (7) years. Teachers transferred to the 
Career Opportunities Center will have this paragraph apply 
from the date of transfer.
3. In the event the Board is unable to fill a position at 
the Career Opportunities Center due to the salary level, 
the matter will be considered under the provisions of 
Appendix A, Section C.
4. In the event a COC teacher teaches a third, two and one-half 
hour block, he/she will be paid $40.00 per day for said 
extra period, and said compensation shall be in lieu of any 
additional preparation time. Said amount shall be increased 
to $42.00 in 1980-81 and $44.00 in 1981-82.
5. Afternoon-Evening Schedule
(a) The normal required teacher's work day at the C.O.C. 
shall not exceed a continuous period of seven (7) hours 
and thirty (30) minutes, said work day to be between 
the hours of 6:45 a.m. and 10 p.m.
(b) All full-time teachers at the C.O.C. will have a duty 
free lunch period, said lunch period to be scheduled 
within the confines of the teacher's scheduled work 
day.
(c) Prior to the formal establishment of the afternoon­
evening schedule at the C.O.C., the parties shall 
mutually consider the scheduling of the afternoon­
evening lunch hour, consistent with the applicable 





FROEATIOXARY TEACHER - CONTRACT OF EMPLOYMENT
This Contract of Employment entered into this ___  day of
___________________________ , 19_____ , by and between the Board of
ucation ot the School District of the City of Saginaw, County 
Saginaw, State of Michigan (hereinafter termed the District), 
and _____________ _ ________, (hereinafter termed the Teacher).
WITNESSETH:
1. This individual contract is made pursuant to and subject to 
the terms and conditions of a master contract between the 
District and the Saginaw Education Association in effect 
during the term of this individual contract.
I. The District agrees to hire the Teacher for the school year
___________________________, said school year to be as outlined
in the master agreement; provided, however, that if there is no 
master agreement, it shall be the school year adopted by the 
Board. The Teacher hereby accepts employment with the School 
District and agrees to perform faithfully all his/her duties 
and to obey and fulfill the rules and regulations as established 
between the School District and to carry out the educational 
programs and policies of the School District during the term 
of this Agreement. The Teacher is subject to assignment and 
transfer as the School District shall prescribe through its 
Superintendent of Schools subject to the provisions of the 
collective bargaining agreement in effect at the time.
3. The District agrees to pay the Teacher the base salary listed 
below in the master agreement and if there is no master agree­
ment, it shall be the salary adopted by the Board of Education, 
along with such other compensation that may be listed for other 
duties. The compensation listed below shall not be changed 
except as may be required by the terms of said master contract.
Base Annual Salary $_____________________
4. It is understood by both parties that any agreement for compensa­
tion for extra duties has a non-tenure status and may be termina­
ted without regard to the provisions of this Agreement. Payments 
for extra duties shall be at completion of the specific assignment
5. The Teacher represents that he holds all certificates and other 
qualifications required by lav; and in the event the teacher's 
certificate expires, is suspended or revoked, or in the event 
the teacher is terminated, this contract may be terminated by 
the District without liability hereunder.
6. The Teacher agrees that this is a contract for personal profes­
sional services which may not be assigned or transferred by the 
Teacher.
7. This agreement may be terminated by the School District without 
liability hereunder for salary, fringe benefits, except as 
otherwise provided in the master agreement, or the like in the 
event the Teacher is laid off due to a reduction in personnel.
8. The Teacher is herewith retained on a probationary basis as 
defined in the Tenure Act (Act 4, Public Acts of 1937, extra 
sessions as amended) . A continuing tenure is not herein 
afforded to the Teacher, but is specifically withheld pending 
satisfactory performance during the probationary period.
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9. Any provision of this agreement prohibited by the laws of the 
United States or the State of Michigan shall be ineffective 
to the extent of such provision only without invalidating the 
remaining provisions of this Agreement.
IN WITNESS WHEREOF, the parties hereto have affixed their hands and 
seal this _______ day of __________________ , 19____ .
Board of Education of the School District of the City 




TENURE TEACHER - CONTRACT OF EMPLOYMENT
This Contract of Employment entered into this ____ day of
__________________________, 19______, by and between the Board of
Education of the School District of the City of Saginaw, County 
of Saginaw, State of Michigan (hereinafter termed the District), 
and _______ _________________, (hereinafter termed the Teacher).
WITNESSETH:
1. This individual contract is made pursuant to and subject to 
the terms and conditions of a master contract between the 
District and the Saginaw Education Association in effect 
during the term of this individual contract.
2. The District agrees to hire the Teacher for the school year
______________________ , said school year to be as outlined in the
master agreement; provided, however, that if there is no
master agreement, it shall be the school year adopted by the 
Board. The Teacher hereby accepts employment with the School 
District and agrees to perform faithfully all his/her duties 
and to obey and fulfill the rules and regulations as esta­
blished between the School District and to carry out the educa­
tional programs and policies of the School District during 
the term of this Agreement. The Teacher is subject to assign­
ment and transfer as the School District shall prescribe 
through its Superintendent of Schools subject to the provisions 
of the collective bargaining agreement in effect at the time.
3. The District agrees to pay the Teacher the base salary listed 
below in the master agreement and if there is no master agree­
ment, it shall be the salary adopted by the Board of Education, 
along with such other compensation that may be listed for other 
duties. The compensation listed below shall not be changed 
except as may be required by the terms of said master contract.
Base Annual Salary $___________________
4. It is understood by both parties that any agreement for compensa­
tion for extra duties has a non-tenure status and may be termina­
ted without regard to the provisions of this agreement. Payments 
for extra duties shall be at completion of the specific assignment
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The Teacher represents that he holds all certificates and other 
cualificatiens required by law and in the event the teacher's 
certificate expires, is suspended or revoked, or in the event 
the teacher is terminated, this contract may be terminated by 
the District without liability hereunder.
The Teacher agrees that this is a contract for personal profes­
sional services which may not be assigned or transferred by the 
Teacher.
This agreement may be terminated by the School District without 
liability hereunder for salary, fringe benefits, except as 
otherwise provided in the master agreement, or the like in the 
event the Teacher is laid off due to a reduction in personnel.
Any provision of this agreement prohibited by the laws of the 
United States or the State of Michigan shall be ineffective 
to the extent of such provision only without invalidating the 
remaining provisions of this Agreement.
WITNESS WHEREOF, the parties hereto have affixed their hands and 
al this _______ day of _______________________, 19 ___ .
ard of Education of the School District of the 
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A UG UST 21 25 26 27 28 29 P 31




SEPTEM BER 22 1 2 3 S 5 A 7
2 1 2 3 4 A 6 23 8 9 B 11 12 P 14
3 7 8 B 10 11 P 13 24 15 16 17 18 19 A 21
4 14 15 16 17 18 A 20 25 22 23 24 25 26 P 28
5 21 22 23 24 25 P 27
28 29 30 M A R C H
O C TO B ER 26 1 2 3 S 5 AR 7
6 S 2 A 4 27 8 9 B 11 1 2 0 14
7 5 6 7 8 9 P 11 28 15 16 17 18 19 A 21
8 12 13 B 15 16 AR 18 29 22 23 24 25 26 P 28
9 19 20 21 22 23 P 25 29 30 31
10 26 27 28 S 30 A
A PR IL
N O VEM BER
1 30 S 2 A 4
11 2 3 4 5 6 P 8 31 5 6 7 8 9 P 11
12 9 10 B 12 13 A 15 32 12 13 B 15 RA 17 18
13 16 17 18 19 20 P 22 19 20 21 22 23 P 25




15 1 2 3 4 P 6 2
16 7 8 B 10 11 A 13 3 5 6 7 P 9
17 14 15 16 17 18 PA 20 10 B S 14 A 16
21 22 23 24 25 26 27 36 17 18 19 20 21 P 23
28 29 30 31 37 24 25 26 27 28 A 30
JA N U A R Y 31
1 P 3 JUNE





12 B 14 15 P 17





2 3 4 P
B 10 11 LQ]
6
108 R e tu rn ing  Teacher D uty  Days 
189 New Teacher D uty  Days 
182 S tu d e n t In s tru c tio n  Days
A u g u s t 25 - New Teachers O n ly  
M arch  13 - Inserv ice  Day 
□  T eacher D uty  Days - S tuden ts
P - Pay Days fo r S ta ff 
B - Board M ee tings  
R - End o f M ark ing  Period 
S -S ta tis t ic a l R eports  
A - A b se n t Teache rs ' R epo rts
presen t




SAGINAW, PUBLIC SCHOOLS 
SAGINAW, MICHIGAN
W ks S M T W  T F s W ks s M T W  T F s
SEPTEMBER 21 24 25 26 27 28 A 30
1 M m H B ]  4 5 31
2 6 7 B 9 10 A 12 FEBRUARY
3 13 14 15 16 17 P 19
4 20 21 22 23 24 A 26 22 1 2 S 4 P 6
5 27 28 29 30 23 7 8 B 10 11 A 13
24 20
O CTO BER 25 21 22 23 24 25 A 27
1 P 3 28
6 4 5 6 S 8 A 10 M ARCH
7 11 12 B 14 15 PR 17
8 18 19 20 21 22 A 24 26 1 2 S 4 PR 6
9 25 26 27 28 29 P 31 27 7 8 B 10 11 A 13
28 14 15 16 17 18 P 20
NO VEM BER 29 21 22 23 24 25 A 27
30 28 30 S10 2 3 S 5 A
11 8 9 B 11 12 P 14 APRIL
12 15 16 17 18 19 A 21
13 22 23 24 PR 26 27 28 1 P 3
29 30 31 4 5 6 7 A 9 10
11 12 B 14 15 P 17
DECEMBER 32 18 19 20 21 22 AF 24
33 25 26 27 28 29 P
14 1 S 3 A 5
15 6 7 B 9 10 P 12 M AY
16 13 14 15 16 17 A 19
17 20 21 22 PA 24 25 26
27 28 29 30 31
34 2 3 4 5 6 A 8
JA N U A R Y 35 9 10 B S 13 P 15
36 16 17 18 19 20 A 22
1 2 37 23 24 25 26 27 P 29
18 3 4 5 S 7 P 9 30 31
19 10 11 B 13 14 A 16 JUNE
20 17 18 19 20 21 IPRI 23
38 1 2 3 A 5
39 6 7 B 9 10 [p 3  12
186 R etu rn ing  Teacher D uty  Days
187 N ew  Teacher D uty  Days 
180 S tuden t In s tru c tio n  Days
P- Pay Days fo r  S ta ff 
B - Board M eetings 
R - End o f M ark ing  Period 
S - S ta tis tic a l R eports 
A - A bsen t T eachers ' R eportsA u g u s t 31 - New Teachers O nly 
M arch 12 • Inse rv ice  Day 
□  T eacher D uty  Days - S tuden ts  N o i Present
BOLD FIGURES Indicate Student Instruction Days
47-
Rider for Supplementary Services
A PPE N D IX  D
t s ogreeo tho*
w<l- receive ♦he amounts indicated betow for extra services *o which as- 
s gnea. Th,s r ae- s far w o rk beyond the regular teaching load. Pay- 
,r>er»s w.-i be made in proportion *o the tern' o t . serv"ces rendered for 
c r>  oar*.c-'a* assignment
?3,oc e o' the complet'cn of T'ne ndividua! assignment .*srea above, or 
as c*r e'w se oaeerv
:♦ $ unde'Stcod b\ •we porties »hct th.s R.dc' ter Supplementary Services 
hO« a non-re—w'i‘ s*ctus
-48-
A PPE N D IX  E
ADDED COMPENSATION REQUEST 
FOR PROFESSIONAL STAFF ONLY
Submit completed form to A r tic le ____________________________
A ssistant Superintendent for (Master Agreement A rticle under which
Administration and Personnel request is submitted)
Date of Request____________________
SAGINAW PU BLIC  SCHOOLS Form  200
SAGINAW, M ICHIGAN (Personnel D ep t.)
When properly signed, this form gives official approval for $_____________ per hour extended
payment covering more than a two-week pay period. No payment for $______________ per hour
for additional serv ices w ill be made without this form officially approved by the A ssistant 
Superintendent for Administration and Personnel. This form is not to be used for incidental 
day-by-day payments.
Name of Teacher to R eceive Payment_______________________________________________________
School_____________________________________ Hours Requested
Dates of Additional Services_________________________________




(To be filled out by Board of Education Office)
Amount Approved__________________________  Date of Denial___________________________
A rticle (Master Agreement)________________  Reason (if Denied)_______________________
Date of Approval___________________________  _________________________________________
Approved___________________________________  Approved________________________________
Name A ssistant Superintendent-
___________________________________  Administration and Personnel
Title Date_____________________________________
(APPROVAL IS SUBJECT TO MASTER AGREEMENT PROVISIONS.)
-49-
A PPE N D IX  F
HEALTH IXSI'RANCE 
D isc 1 a i me r Form
In order to continue to be elig ib le  for the Board's Group Health Insurance 
C overage, y?u must not be covered or be eligible to be covered by 
another em ployer-paid group health insurance plan, providing substantially  
equivalent benefits.
If you are not covered by another em ployer-paid group plan or eligib le  
to be covered by another group plan with substantially equivalent benefits 
and you desire  to be covered by the Board's health insurance plan, p lease  
sign the following form:
"I certify  that I am not covered or eligible to be 
covered under any other group health-hospital- 
surgical policy and desire to be covered under, =.
MESSA Super Med II
BC-BS MVF II





The Board will make a good faith effort to provide qualified substitutes 
in the event of the absence of a traveling elem entary physical education 
teacher Furtherm ore, in ca ses where a classroom  teacher has made a 
prior appointment with a parent for a conference during the tim e the teacher’s 
c la ss  is  to receive instruction from a traveling art, music or P. E. teacher, 
and said classroom  teacher has notified the principal one work day in advance 
of the conference, the Board w ill, at the teacher's request, make a good 
faith effort to provide classroom  coverage to allow the teacher to keep the 
scheduled appointment with the parent in the event of the absence of the 
traveling art, m usic or P. E. teacher.
-50 -
A PPE N D IX  H
LETTER OF UNDERSTANDING
In applying the phrase "qualified" for purposes of the Involuntary 
Transfer provisions under Paragraph A, 2 and 3, the following factors 
shall be utilized:
a) Applicable North Central Association of Secondary 
Schools accreditation rules
b) Major or minor, i . e . ,  academic preparation
c) Certification
d) Previous successfu l teaching experience in the 
Saginaw Schools at the level or subject area.
In the event the Board u tilizes the criteria  in Paragraph D above, as the 
determining factor in placement of a teacher involuntarily transferred, the 
A ssociation w ill be consulted in advance and further, if it finds the Board's 




The Executive Board of the Saginaw Education Association shall m eet with 
the Superintendent's Cabinet within two weeks following the signing of 
this agreement for the purpose of defining a method and means of carrying out 
the provisions of A rticle XX, Section B. In the event a task force is established , 
it shall be charged with the responsibility to develop specific recommendations 
for maintaining and improving student discipline. It shall a lso  be given  
specific tim e lines for preparing and submitting such recommendations.
-51-
APPENDIX 1
LETTER OF l XDERSTANDING
The Executive Board of the Saginaw Education A ssociation shall 
meet with the Superintendent's Cabinet within two weeks following the 
signing of this agreem ent for the purpose of defining a method and means 
of carrying out the provisions of A rticle XX, Section B. In the event a 
task force is established , it shall be charged with the responsibility to 
develop specific recommendations for maintaining and improving student 
discip line. It shall a lso  be given specific tim e lines for preparing and 
submitting such recommendations.
Alternatives to be studied by the Committee shall include the 
following, among others:
1. Look at a se r ie s  of concrete procedures to be 
developed by the Board of Education for dealing 
with various types of disruptions, reviewing  
current procedures. Obtain input from  students, 
parents, teachers, adm inistrators, and Board-
2. Thoroughly identify, investigate and evaluate 
behavioral problem s before any course of action 
is  taken.
3. Strive to achieve a general consistency in cases  
involving a disruptive student.
4 . Categorize types of m isbehavior according to 
their ser iou sn ess and look at attaching a policy  
of progressive disciplinary procedures to 
provide guidance to adm inistrators in dealing 
with each occurrence of a disruptive act.
Penalties for infractions should suit the 
offence.
5. Board review of a lis t  of types of disruptive behavior 
that could lead to expulsion.
6. Expulsion should be the final step after all other 
avenues have been explored, including suspension , 
evaluation by other professionals, and due process  
hearings, e tc .
7. Examine the possib ility  and feasib ility  of providing 
expelled students with som e sort of variation in their  
current learning experience with qualified instructors 
for a continuing education suited to their specific needs.
O D 'S ^ f g S a b o 'S — .O IL
Bureau of Labor Statistics 
Collective Bargaining Studies




Director of Labor Relations 
Saginaw Board of Education 
550 Millard Street 
Saginaw, Michigan 48607
L J
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 






We have in our file of collective bargaining agreements a copy of your agreement(s): covering the Professional 
employees with the National Education Association (Ind.). The agreement we have 
on file exired August 1979.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except fo r material submitted w ith a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner
YOUR RESPONSE OR AGREEMENT(S).
PLEASE RETURN THIS LETTER WITH
If  more than one agreement, use back of form for each document. (Please Print) 
1. Approximate number of employees involved _
2. Number and location of establishments covered by agreement
K - / Z
4^  q j o  ■far,
3T r^ y  -  7 < W Z
3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date. A
Your Name and Position __ Area Cod€/Telephone Number
^  f  f k i  / 7 7
Address £ /  City/State/ZIP Code ^ ----------------------------
BLS 2452 (Rev. January 1980)
Employer, Product, Service or Type of Business Name of Union or Association Number of Employees 
Normally Covered by 
Agreements
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